VIGO COUNTY COUNCIL MEETING
October 11, 2022
5:00 P.M.
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VIGO COUNTY COUNCIL MEETING
Agenda
Tuesday, October 11, 2022 at 5:00 P.M.
City Court Room, City Hall, 17 Harding Avenue

Pledge of Allegiance
Calling of the roll
Corrections to the journal of the preceding meetings, if needed
a. September 6, 2022 Sunshine Meeting
b. September 13, 2022 Meeting
Public comment — limited to items NOT on tonight’s agenda.
i. Pastor Dwayne Malone — providing information on the 13" Street
Corridor Community Project
Communications from elected officials, other officials, or agencies of the County
Reports from committees
Resolutions and Ordinances other than appropriations
i. Final Reading Binding Units 2023 Annual Budgets
ii. Ordinance Adopting County of Vigo, Indiana Salary Schedule and
Compensation Policies, ROC 2022-43
iii. Ordinance Adopting County of Vigo, Indiana Salary Schedule and
Compensation Policies of Merit Officers, ROC 2022-44
iv. Ordinance Adopting County of Vigo, Indiana Salary Schedule and
Compensation Policies of Elected Officials, ROC 2022-45
Ordinances relating to appropriations
i. Additional Appropriation 2022-32; ROC 2022-42: Guardian Ad
Litem — Payroll Salary
ii. Salary Ordinance 2022-18; ROC 2022-42: Juvenile Court — Delete
Full Time Administrative Assistant
iii. Salary Ordinance 2022-19; ROC 2022-42: Juvenile Court — Add
Full Time Staff CASA
Honorary resolutions

10. Resolutions relating to fiscal policies of the Council
11. Appointments
12. Adjournment



NOTICE TO TAXPAYERS OF PROPOSED ADDITIONAL APPROPRIATIONS
Notice is hereby given the Taxpayers of Vigo County, Indiana, that the Vigo County Council will meet at
the Vigo County Government Center, 127 Oak Street, Terre Haute, Indiana at 5:00 p.m. on Tuesday,
October 4, 2022 to consider the following appropriations in excess of the budget of the current year. The
Vigo County Council will also meet on Tuesday, October 11, 2022, at the City Hall Courtroom, 17
Harding Avenue, Terre Haute, Indiana, for a Sunshine Meeting.

REQUESTED

GUARDIAN AD LITEM FUND/8101

8101.10010.000.0000 Payroll Salaries $ 15,196
8101.15210.000.0000 SS/FICA 1,162
8101.15220.000.0000 PERF 2,158
8101.15230.000.0000 Insurance 11,780
Total Guardian Ad Litem Fund $ 30,296

Pursuant to State of Indiana Executive Order 20-09 (the “Order”), the meeting will be made available by electronic
means. Any votes conducted will be by roll call vote. In accordance with the Indiana Open Door Law and the
Order, media and members of the public are encouraged to observe the meeting at
https://www.vigocounty.in.gov/department/division.php?structureid=71 . Members of the public may submit
comments prior to the meeting to county.council@vigocounty.in.cov

JAMES W. BRAMBLE
VIGO COUNTY AUDITOR
TO BE PUBLISHED: Friday, September 23, 2022.



ORDINANCE OR RESOLUTION FOR APPROPRIATIONS AND TAX RATES

State Form 55865 (7-15) Budget Form No. 4
Approved by the State Board of Accounts, 2015 .00
Prescribed by the Department of Local Government Finance Generated 10/7/2022 9:09:36 AM

Ordinance / Resolution Number:

Be it ordained/resclved by the Vigo County Council that for the expenses of Vigo County Solid Waste Management District
for the year ending December 31, 2023 the sums herein specified are hereby appropriated and ordered set apart out of the
several funds herein named and for the purposes herein specified, subject to the laws governing the same. Such sums herein
appropriated shall be held to include all expenditures autharized to be made during the year, unless otherwise expressly
stipulated and provided for by law. In addition, for the purposes of raising revenue to meet the necessary expenses of Vigo
County Solid Waste Management District, the property tax levies and property tax rates as herein specified are included

herein. Budget Form 4-B for all funds must be completed and submitted in the manner prescribed by the Department of Local
Government Finance.

This ordinance/resolution shall be in full force and effect from and after its passage and approval by the Vigo County Council.

Name of Adopting Entity / Fiscal Body  Type of Adopting Entity / Fiscal Body Date of Adoption

'Vigo County Counci | [County Council | [10/11/2022 ]

Fund Fund Name Adopted Adopted Tax  Adopted Tax
Code Budget Levy Rate
8210 SPECIAL SOLID WASTE - $418,720 50 0.0000
MANAGEMENT
$418,720 $0 0.0000



ORDINANCE OR RESOLUTION FOR APPROPRIATIONS AND TAX RATES

State Form 55865 (7-15)

Approved by the State Board of Accounts, 2015
Prescribed by the Department of Local Government Finance

Budget Form No. 4
Generated 10/7/2022 9:09:36 AM

Signature

R. Todd Thacker

Aye
Nay
Abstain

Vicki Weger

Aye
Nay
Abstain

Marie Theisz

Aye
Nay
Abstain

Travis Norris

Aye
Nay
Abstain

Brenda Wilson

Aye
Nay
Abstain

David Thompson

Aye
Nay
Abstain

Aaron Loudermilk, President

>
000/ 00000000000 0joogooaan

Name

Title

Signature

James W. Bramble

Auditor

In accordance with IC 6-1.1-17-16(k), we state our intent to isssue debt after December 1 and before January 1

In accordance with IC 6-1.1-17-16(k), we state our intent to file a shortfall appeal after December 1 and before

December 31

Yes 0 No @

Yes O No ™



ORDINANCE OR RESOLUTION FOR APPROPRIATIONS AND TAX RATES

State Form 55865 (7-15) Budget Form No. 4
Approved by the State Board of Accounts, 2015 Pr
Prescribed by the Department of Local Government Finance Generated 10/7/2022 11:22:19 AM

Ordinance / Resolution Number:

Be it ordained/resolved by the Vigo County Council that for the expenses of TERRE HAUTE INTERNATIONAL AIRPORT for
the year ending December 31, 2023 the sums herein specified are hereby appropriated and ordered set apart out of the several
funds herein named and for the purposes herein specified, subject to the laws governing the same. Such sums herein
appropriated shall be held to include all expenditures authorized to be made during the year, unless otherwise expressly
stipulated and provided for by law. In addition, for the purposes of raising revenue to meet the necessary expenses of TERRE
HAUTE INTERNATIONAL AIRPORT, the property tax levies and property tax rates as herein specified are included herein.
Budget Form 4-B for all funds must be completed and submitted in the manner prescribed by the Department of Local
Government Finance.

This ordinance/resolution shall be in full force and effect from and after its passage and approval by the Vigo County Council.

Name of Adopting Entity / Fiscal Body  Type of Adopting Entity / Fiscal Body Date of Adoption

Vigo County Council - l |County Council ] {10/11/2022

Fund Fund Name Adopted Adopted Tax Adopted Tax

Code Budget Levy Rate
0061 RAINY DAY $0 $0 0.0000
8101 SPECIAL AIRPORT GENERAL $2,670,834 $1,751,336 0.1042
8190 SPECIAL AIRPORT CUMULATIVE $35,000 $90,043 0.0054
BLDG
$2,705,834 $1,841,379 0.1096



ORDINANCE OR RESOLUTION FOR APPROPRIATIONS AND TAX RATES

Aye
David Thompson Nay
Abstain

Aye
Aaron Loudermilk, President Nay
Abstain

State Form 55865 (7-15) Budget Form No. 4
éEgsrgxsgdbg;Tﬁeslgaégasrtﬁ:\to (f)fA Ifg::lnésévzeorli]ent Finance Generated 10/7/2022 11:22:19 AM
Name Signature
Aye
R. Todd Thacker Nay ]
Abstain [
Aye O
Vicki Weger Nay [J
Abstain []
Aye O
Marie Theisz Nay [
Abstain [J
Aye ]
Travis Norris Nay [
Abstain []
Aye 0
Brenda Wilson Nay [J
Abstain []
O
O
O
O
O
O

Name Title Signature
James W. Bramble Auditor
in accordance with IC 6-1.1-17-16(k), we state our intent to isssue debt after December 1 and before January 1 Yes O No ™
In accordance with IC 6-1.1-17-16(k), we state our intent to file a shortfall appeal after December 1 and before Yes O No &

December 31



ORDINANCE OR RESOLUTION FOR APPROPRIATIONS AND TAX RATES

State Form 55865 (7-15) Budget Form No. 4
Approved by the State Board of Accounts, 2015 9.
Prescribed by the Department of Local Government Finance Generated 10/7/2022 11:12:55 AM

Ordinance / Resolution Number:

Be it ordained/resolved by the Vigo County Council that for the expenses of HONEY CREEK FIRE PROTECTION for the year
ending December 31, 2023 the sums herein specified are hereby appropriated and ordered set apart out of the several funds
herein named and for the purposes herein specified, subject to the laws governing the same. Such sums herein appropriated
shall be held to include all expenditures authorized to be made during the year, unless otherwise expressly stipulated and
provided for by law. In addition, for the purposes of raising revenue to meet the necessary expenses of HONEY CREEK FIRE
PROTECTION, the property tax levies and property tax rates as herein specified are included herein. Budget Form 4-B for all
funds must be completed and submitted in the manner prescribed by the Department of Local Government Finance.

This ordinance/resolution shall be in full force and effect from and after its passage and approval by the Vigo County Council.

Name of Adopting Entity / Fiscal Body = Type of Adopting Entity / Fiscal Body Date of Adoption

'Vigo County Council | [county Council | [1011/2022 .

Fund Fund Name Adopted Adopted Tax  Adopted Tax

Code Budget Levy Rate

0180 DEBT SERVICE $174,607 $188,902 0.0266

8603 SPECIAL FIRE GENERAL $2,774,450 $2,423,312 0.3411

8691 SPECIAL CUM FIRE $350,000 $278,365 0.0333
$3,299,057 $2,890,579 0.4010



ORDINANCE OR RESOLUTION FOR APPROPRIATIONS AND TAX RATES

State Form 55865 (7-15)

Approved by the State Board of Accounts, 2015
Prescribed by the Department of Local Government Finance

Budget Form No. 4
Generated 10/7/2022 11:12:55 AM

Name

Signature

R. Todd Thacker

Aye
Nay
Abstain

Vicki Weger

Aye
Nay
Abstain

Marie Theisz

Aye
Nay
Abstain

Travis Norris

Aye
Nay
Abstain

Brenda Wilson

Aye
Nay
Abstain

David Thompson

Aye

Zz
QO
<

Abstain

Aaron Loudermilk, President

Aye
Nay
Abstain

000 000000000000 joogjoog

Name

Title

Signature

James W. Bramble

Auditor

In accordance with IC 6-1.1-17-16(k), we state our intent to isssue debt after December 1 and before January 1

In accordance with IC 6-1.1-17-16(k), we state our intent to file a shortfall appeal after December 1 and before

December 31

Yes O No #

Yes 0 No ™



ORDINANCE OR RESOLUTION FOR APPROPRIATIONS AND TAX RATES

State Form 55865 (7-15) Budget Form No. 4
Approved by the State Board of Accounts, 2015 T
Prescribed by the Department of Local Government Finance Genaratad [l0/4(202exI0- 1025 AM

Ordinance / Resolution Number:

Be it ordained/resolved by the Vigo County Council that for the expenses of NEW GOSHEN FIRE PROTECTION DISTRICT for
the year ending December 31, 2023 the sums herein specified are hereby appropriated and ordered set apart out of the several
funds herein named and for the purposes herein specified, subject to the laws governing the same. Such sums herein
appropriated shall be held to include all expenditures authorized to be made during the year, unless otherwise expressly
stipulated and provided for by law. In addition, for the purposes of raising revenue to meet the necessary expenses of NEW
GOSHEN FIRE PROTECTION DISTRICT, the property tax levies and property tax rates as herein specified are included herein.
Budget Form 4-B for all funds must be completed and submitted in the manner prescribed by the Department of Local
Government Finance.

This ordinance/resolution shall be in full force and effect from and after its passage and approval by the Vigo County Council.

Name of Adopting Entity / Fiscal Body = Type of Adopting Entity / Fiscal Body Date of Adoption

|Vigo County Counci | [County Council | [10111/2022

Adopted Tax

Fund Fund me

Adopted Adopted Tax

Code Budget Levy Rate

8603 SPECIAL FIRE GENERAL $204,000 $142,468 0.1104

8684 SPECIAL FIRE DEBT $31,722 $39,750 0.0308

8691 SPECIAL CUM FIRE $50,000 $50,539 0.0333
$285,722 $232,757 0.1745

10



ORDINANCE OR RESOLUTION FOR APPROPRIATIONS AND TAX RATES

State Form 55865 (7-15) Budget Form No. 4
é?gsrgxggdbg;qﬁeséaégaBrtc:T?;to :)fA Ifgg:lnésévzeorl?nent Finance Generated 10/7/2022 10:16:44 AM
Name Signature
Aye ]
R. Todd Thacker Nay
Abstain []
Aye [
Vicki Weger Nay [J
Abstain []
Aye O
Marie Theisz Nay [
Abstain [J
Aye ]
Travis Norris Nay ]
Abstain []
Aye O
Brenda Wilson Nay []
Abstain []
Aye [J
David Thompson Nay ]
Abstain []
Aye [
Aaron Loudermilk, President Nay [J
Abstain []

Name Title Signature
James W. Bramble Auditor
In accordance with IC 6-1.1-17-16(k), we state our intent to isssue debt after December 1 and before January 1 Yes O No M
In accordance with IC 6-1.1-17-16(k), we state our intent to file a shortfall appeal after December 1 and before Yes O No

December 31

11



ORDINANCE OR RESOLUTION FOR APPROPRIATIONS AND TAX RATES

State Form 55865 (7-15) Budget Form No. 4
Approved by the State Board of Accounts, 2015 .00
Prescribed by the Department of Local Government Finance Generated 10/7/2022 10:09:09 AM

Ordinance / Resolution Number:

Be it ordained/resoclved by the Vigo County Council that for the expenses of SUGAR CREEK TOWNSHIP FIRE DISTRICT for
the year ending December 31, 2023 the sums herein specified are hereby appropriated and ordered set apart out of the several
funds herein named and for the purposes herein specified, subject to the laws governing the same. Such sums herein
appropriated shall be held to include all expenditures authorized to be made during the year, unless otherwise expressly
stipulated and provided for by law. In addition, for the purposes of raising revenue to meet the necessary expenses of SUGAR
CREEK TOWNSHIP FIRE DISTRICT, the property tax levies and property tax rates as herein specified are included herein.
Budget Form 4-B for all funds must be completed and submitted in the manner prescribed by the Department of Local
Government Finance.

This ordinance/resolution shall be in full force and effect from and after its passage and approval by the Vigo County Council.

Name of Adopting Entity / Fiscal Body  Type of Adopting Entity / Fiscal Body Date of Adoption

Vigo County Council | |County Council | [10/11/2022

Fund Fund Name _ Adopted

AT

AdOpte Ta

Adopted ax

Code Budget Levy Rate

8603 SPECIAL FIRE GENERAL $480,000 $498,546 0.2458

8684 SPECIAL FIRE DEBT $155,162 $149,000 0.0735

8691 SPECIAL CUM FIRE $75,000 $79,449 0.0333
$710,162 $726,995 0.3526

12



ORDINANCE OR RESOLUTION FOR APPROPRIATIONS AND TAX RATES

State Form 55865 (7-15) Budget Form No. 4
Prascribed by e Dapariment of Local Gévetninent Finance GEMETHISd 10712022 10 SeseoTA
Name Signature
Aye I
R. Todd Thacker Nay [
Abstain []
Aye
Vicki Weger Nay []
Abstain []
Aye O
Marie Theisz Nay [
Abstain [J
Aye ]
Travis Norris Nay O
Abstain [
Aye [
Brenda Wilson Nay [
Abstain []
Aye []
David Thompson Nay []
Abstain []
Aye O
Aaron Loudermilk, President Nay J
Abstain []

Name Title Signature

James W. Bramble Auditor
In accordance with IC 6-1.1-17-16(k), we state our intent to isssue debt after December 1 and before January 1 Yes O No ®
In accordance with IC 6-1.1-17-16(k), we state our intent to file a shortfall appeal after December 1 and before Yes 0 No M

December 31

13



ORDINANCE OR RESOLUTION FOR APPROPRIATIONS AND TAX RATES

State Form 55865 (7-15)
Approved by the State Board of Accounts, 2015
Prescribed by the Department of Local Government Finance

Budget Form No. 4
Generated 10/7/2022 10:48:38 AM

Ordinance / Resolution Number:

Be it ordained/resolved by the Vigo County Council that for the expenses of PRAIRIETON FIRE PROTECTION DISTRICT for
the year ending December 31, 2023 the sums herein specified are hereby appropriated and ordered set apart out of the several
funds herein named and for the purposes herein specified, subject to the laws governing the same. Such sums herein
appropriated shall be held to include all expenditures authorized to be made during the year, unless otherwise expressly
stipulated and provided for by law. In addition, for the purposes of raising revenue to meet the necessary expenses of
PRAIRIETON FIRE PROTECTION DISTRICT, the property tax levies and property tax rates as herein specified are included
herein. Budget Form 4-B for all funds must be completed and submitted in the manner prescribed by the Department of Local
Government Finance.

This ordinance/resolution shall be in full force and effect from and after its passage and approval by the Vigo County Council.

Name of Adopting Entity / Fiscal Body  Type of Adopting Entity / Fiscal Body Date of Adoption

Vigo County Council | [County Council | [10/11/2022

Funds

Adopted Tax  Adopted Tax

Fund - Fn Ne Adopte

Code Budget Levy Rate

8603 SPECIAL FIRE GENERAL $347,298 $301,411 0.4034

8691 SPECIAL CUM FIRE $28,900 $27,868 0.0317
$376,198 $329,279 0.4351

14



ORDINANCE OR RESOLUTION FOR APPROPRIATIONS AND TAX RATES

State Form 55865 (7-15) Budget Form No. 4
éE:srgxggdbg;rt‘r?esltja;saart?:gto zf)fA I_C:::In(t;sc‘)vzeorl?nent Finance Generated 10/7/2022 10:48:38 AM
Name Signature
Aye
R. Todd Thacker Nay
Abstain
Aye
Vicki Weger Nay
Abstain
Aye
Marie Theisz Nay

Abstain

Aye

Travis Norris Nay
Abstain

Aye

Brenda Wilson Nay
Abstain

Aye

David Thompson Nay
Abstain

Aye

Aaron Loudermilk, President Nay
Abstain

000|000 000j000|j0o00jooo/oog

Name Title Signature
James W. Bramble Auditor
In accordance with IC 6-1.1-17-16(k), we state our intent to isssue debt after December 1 and before January 1 Yes O No M
In accordance with |C 6-1.1-17-16(k), we state our intent to file a shortfall appeal after December 1 and before Yes O No M

December 31

15



LOST CREEK FIRE PROTECTION DISTRICT FORM 4 WILL BE PROVIDED AT
COUNCIL MEETING

16



ORDINANCE OR RESOLUTION FOR APPROPRIATIONS AND TAX RATES

State Form 55865 (7-15) Budget Form No. 4
Approved by the State Board of Accounts, 2015 D3
Prescribed by the Department of Local Government Finance Generated 10/7/2022 10:23:04 AM

Ordinance / Resolution Number:

Be it ordained/resolved by the Vigo County Council that for the expenses of RILEY FIRE PROTECTION DISTRICT for the year
ending December 31, 2023 the sums herein specified are hereby appropriated and ordered set apart out of the several funds
herein named and for the purposes herein specified, subject to the laws governing the same. Such sums herein appropriated
shall be held to include all expenditures authorized to be made during the year, unless otherwise expressly stipulated and
provided for by law. In addition, for the purposes of raising revenue to meet the necessary expenses of RILEY FIRE
PROTECTION DISTRICT, the property tax levies and property tax rates as herein specified are included herein. Budget Form 4-
B for all funds must be completed and submitted in the manner prescribed by the Department of Local Government Finance.

This ordinance/resolution shall be in full force and effect from and after its passage and approval by the Vigo County Council.

Name of Adopting Entity / Fiscal Body = Type of Adopting Entity / Fiscal Body Date of Adoption

Vigo County Couni | [County Council | [10111/2022

Ll =

Fund Fund

Adopted Tax  Adopted Tax

Name Adopted

Code Budget Levy Rate

8603 SPECIAL FIRE GENERAL $473,800 $473,206 0.3507

8684 SPECIAL FIRE DEBT $74,456 $73,000 0.0541

8691 SPECIAL CUM FIRE $50,000 $49,204 0.0310
$598,256 $595,410 0.4358

17



ORDINANCE OR RESOLUTION FOR APPROPRIATIONS AND TAX RATES

State Form 55865 (7-15) Budget Form No. 4
Prascrived by tha Depariment of Local Government Finance Generated 101772022 102304 AM
Name Signature
Aye [J
R. Todd Thacker Nay []
Abstain []
Aye O
Vicki Weger Nay ]
Abstain [J
Aye O
Marie Theisz Nay []
Abstain []
Aye []
Travis Norris Nay [J
Abstain []
Aye O
Brenda Wilson Nay []
Abstain ]
Aye ‘]
David Thompson Nay O
Abstain []
Ave ]
Aaron Loudermilk, President Nay ]
Abstain []

Name Title Signature

James W. Bramble Auditor
In accordance with IC 6-1.1-17-16(k), we state our intent to isssue debt after December 1 and before January 1 Yes O No o
In accordance with IC 6-1.1-17-16(k), we state our intent to file a shortfall appeal after December 1 and before Yes O No o

December 31

18



TERRE HAUTE CONVENTION CENTER
OVG 360

1st YEAR FISCAL YEAR 2023 (January
1, 2023 - December 31, 2023)

BUDGET DRAFT

BUDGET PROPOSAL BUDGET BUDGET
FY 23 FOR COMPARISON FY 22 FOR COMPARISON TO BUDGET
Jan - Dec 2023 MONTHLY AVERAGE [RVTRN P IP7 R MONTHLY AVERAGE REGIZA L)
# OF EVENTS 198 17 155 17 43
ATTENDANCE 33,875 2,823 35,850 3,983 (1,975)
DIRECT EVENT REVENUE
RENTAL REVENUE 209,290 17 441 168.847 18,761 40,443
SERVICE REVENUE 67,725 5,644 83.581 9,287 {15,857)
TOTAL DIRECT EVENT REVENUE 277,015 23,085 252,428 28,048 277,015
ANCILLARY REVENUE
FOOD AND BEVERAGE REVENUE 854,248 71,187 674,474 74,942 179,774
AUDIO-VISUAL REVENUE 89,150 7.429 117,150 13,017 (28,000)
PARKING REVENUE 57,757 4,813 60,720 6,747 (2,963)
DECORATOR SERVICES REVENUE 28,450 2,371 8,500 722 21,950
TOTAL ANCILLARY REVENUE 1,029,604 85,800 858,844 95,427 170,760
TOTAL GROSS EVENT REVENUE 1,306,649 108,885 1,114,272 123,475 195,347
OTHER REVENUE 12,400 1,033 35,000 3,889 (22,600)
TOTAL GROSS REVENUE 1,319,019 109,918 1,146,272 127,364 172,747
EVENT EXPENSE
SERVICE EXPENSE (102,862) (8.572) (94,080) (10,453) (8,782)
FOOD & BEVERAGE EXPENSE (338,580) (28.215) (267,319) (29,702) (71,261)
AUDIO-VISUAL EXPENSE (45,374) (3.781) (61,078) (6.786) 15,704
PARKING EXPENSE (20,853) (1.738) (18,144) (2,016) (2,709)
DECORATOR SERVICES EXPENSE (2,845) (237) (650) (72) (2,195)
TOTAL EVENT EXPENSE (510,514)| (42,543)| (441,270)| (49,030) (69,243)
39% 405
TOTAL EVENT INCOME 796,105 66,342 670,002 74,445 126,103
TOTAL INCOME WITH OTHER REVENUE 808,505 67,375 705,002 78,334 103,503
INDIRECT EXPENSES
EXECUTIVE 217,209 18,101 159,856 17,762 (57,354)
FINANCE 114,668 9,556 102,875 11,431 (11,792
MARKETING & SALES 237,984 19,832 202,761 22,529 (35,222)
EVENTS 115,370 9,614 115,627 12,847 257
OPERATIONS 241,640 20,137 277,985 30,887 36,345
OVERHEAD 190,903 15,909 219,100 24,344 26,197
FOOD & BEVERAGE 299,245 24,937 221,606 24,623 (77,640)
PARKING GARAGE 40,040 3,337 0 0 (40,040)
FIXED MANAGEMENT FEE 170,000 14,167 82,500 9,167 (87,500)
TOTAL INDIRECT EXPENSES 1,627,059 135,588 1,382,310 153,590 (244,749
NET SUBSIDY (818,554)| (68,213)| (677,308)| (75.256)| (141,246)
LARRY BIRD MUSEUM EXPENSES 122,784 10,232 0 0 {122,784)
NET SUBSIDY WITH MUSEUM | {941,339)] {78,445)] (677,308)] (75,256)] (264,030)]

19



TERRE HAUTE CONVENTION CENTER
OVG 360

1st YEAR FISCAL YEAR 2023 (January 1, 2023 - December 31, 2023)

BUDGET DRAFT

BUDGET PROPOSAL

FY 23
Jan - Dec 2023
# OF EVENTS 198
ATTENDANCE 33,875
DIRECT EVENT REVENUE
RENTAL REVENUE 209,290
SERVICE REVENUE 67725
TOTAL DIRECT EVENT REVENUE 277,015
ANCILLARY REVENUE
FOOD AND BEVERAGE REVENUE 854,248
AUDIO-VISUAL REVENUE 89,150
PARKING REVENUE 57,757
DECORATOR SERVICES REVENUE 28,450
TOTAL ANCILLARY REVENUE 1,029,604
TOTAL GROSS EVENT REVENUE 1,306,619
OTHER REVENUE 12,400
TOTAL GROSS REVENUE 1,319,019
EVENT EXPENSE
SERVICE EXPENSE (102,862)
FOOD & BEVERAGE EXPENSE (338.580)
AUDIO-VISUAL EXPENSE (45,374)
PARKING EXPENSE (20,853)
DECORATOR SERVICES EXPENSE (2.845)
TOTAL EVENT EXPENSE (510,514)
39%
TOTAL EVENT INCOME 796,105
TOTAL INCOME WITH OTHER REVENUE 808,505
INDIRECT EXPENSES
EXECUTIVE 217,209
FINANCE 114,668
MARKETING & SALES 237,984
EVENTS 115,370
OPERATIONS 241,640
OVERHEAD 190,903
FOOD & BEVERAGE 299,245
PARKING GARAGE 40,040
FIXED MANAGEMENT FEE 170.000
TOTAL INDIRECT EXPENSES 1,627,059
NET SUBSIDY (818,554)|
LARRY BIRD MUSEUM EXPENSES 122,784
NET SUBSIDY WITH MUSEUM [ (941,339)|
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Approved on this 11th day of October, 2022.

AyeD AbsentD
NayD A nsmmD

R. Todd Thacker

AyeD AbsentD

Nay[] Avsan[] Vicki Weger
AyeD AbsentD
Nay[] Avsan[™] Marie Theisz

AyeD AbsentD
NayD ADstamD

Travis Norris

AyeD AbsentD

Nay[] Aosam[™] Brenda Wilson
AyeD AbsentD
Nay[] avsan[T] David Thompson

AyeD AbsentD

NayD ADstamD

Aaron Loudermilk, President

Attest:

James W. Bramble
Vigo County Auditor
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AN ORDINANCE ADOPTING COUNTY OF VIGO, INDIANA
SALARY SCHEDULE AND COMPENSATION POLICIES

WHEREAS the County of Vigo, Indiana is an Equal Opportunity Employer, and

WHEREAS it is the intent of Vigo County, Indiana to comply with applicable federal and
State of Indiana employment laws and regulations, and

WHEREAS Indiana Code 36-2-5-3, Section 3. (a) establishes that the county fiscal body
shall fix the compensation of officers, deputies, and other employees whose compensation is
payable from the County General fund, County Highway fund, County Health fund, County Park
and Recreation fund, or any other fund from which the county auditor issues warrants for
compensation with the exception of the Convention and Visitors Bureau and Community
Corrections funds. This includes the power to:

(1) fix the number of officers, deputies, and other employees;

(2) describe and classify positions and services;

(3) adopt schedules of compensation; and

(4) hire or contract with persons to assist in the development of compensation, and

WHEREAS Vigo County contracted with a professional human resources consulting firm
to conduct a job classification and compensation study and Fair Labor Standards Act (FLSA)
audit, and

WHEREAS, the Vigo County Council wishes to establish compensation schedules and
pay policies;

NOW THEREFORE, it is ordained as follows:

A. The attached FLSA exempt, non-exempt, and excluded classifications are hereby adopted
for the purposes of calculating overtime for employees holding non-exempt positions;
employees holding exempt or excluded positions are not eligible for FLSA overtime or
FLSA compensatory time.

B. The Vigo County Personnel Policy, effective September 12, 2017, is hereby adopted by
reference; compliance with such policies are a term and condition of County employee
compensation; County employees are entitled to pay for leave policies specified in the
Vigo County Personnel Policy; and the County Auditor shall not issue pay warrants for
paid leave not specified in the Vigo County Personnel Policy;

C. The attached schedule of regular pay rates and overtime pay rates reflect a two and a half
percent increase over 2022 base pay rates. The pay rates shall be established and adopted
on the 11" day of October 2022 and shall be in full-force and effect on January 1, 2023.
Employees shall not receive compensation above the salary range authorized for their
position in the salary ordinance; and the County Auditor shall not issue pay warrants for
pay that exceeds the authorized amount specified in the salary ordinance. New
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employees and existing employees transferring positions shall be compensated at the
minimum salary established for the assigned classification level.

. The number of officers, deputies, and other employees shall not exceed the number
authorized in this salary ordinance.

. The attached job classification and compensation maintenance system is hereby adopted.
All County Council adopted job descriptions having a job requirement that states
"Possession of a valid Indiana driver's license and a demonstrated safe driving record,"
shall be amended to state: "Possession of a valid driver's license and a demonstrated safe
driving record."”

. Full-time employees in 2023 employed as attorneys in the office of the Public Defender
will be compensated under the Vigo County Public Defender Plan. The Public Defender
(Full-time) shall receive a compensation according to the classification system. The
Public Defender (.800) shall be compensated at a rate of 80 percent of the Public
Defender (Full-time).
a. Number of positions are set as follows:
i.  Public Defender (.800) — twenty-six (26)

. That probation officers shall be paid pursuant to the 2023 Minimum Salary
Probation Officers or shall receive a 15% increase in their yearly salary, whichever is less.

a. Number of positions are set as follows:
i. Adult Probation Officers
1. County General — twelve (12)
2. Adult Probation DOC Grant — one (1)
ii. Juvenile Probation Officers
1. County General — seven (7)
. Deputy Prosecutors shall be paid in addition to the base salary pursuant to the following
criteria established by the Prosecutor's Office:
a. [Establish base salary on the role of each Deputy Prosecutor:
1. Misdemeanor and Low Level Felony Court Deputy Prosecutor — Base
Salary only
it. Child Support Deputy Prosecutor — Base Salary + two percent (2%)
iii. High Level Felony Court Deputy Prosecutor — Base Salary + four percent
(4%)
iv. Specialized Deputy Prosecutor — Base Salary + six percent (6%)
b. In addition, the following criteria will be reviewed for each Deputy Prosecutor to
set compensation above the base salary:

i. Legal Experience
1. Practicing at least three (3) years but less than six (6) years, plus one

(1) percent
2. Practicing at least six (6) years, plus two (2) percent
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ii. Criminal Law Experience
1. Criminal prosecution for at least three (3) years, plus two (2) percent
2. Criminal law (defense and prosecution) for at least three (3) years,
plus one (1) percent, (These cannot be combined.)
iii. Jury Trial Experience
1. At least five (5) but less than ten (10) jury trials, plus one percent
(1%)
2. Ten (10) or more jury trials, plus two (2) percent
iv. Additional Considerations
1. Extensive knowledge of the local court system, plus one percent
(1%)
2. Other Relevant Factors including clerking for a judge, appellate
arguments, published legal paper, etc., plus up to one percent (1%)

The number of Part-time Prosecutors positions are set at eight (8) and effective January 1,
2023 the rate of compensation for those positions will reflect a two and a half percent
increase over the 2022 base pay rates.

Employees of the Vigo County Highway Department are eligible for classification pay at
arate of $0.71 per hour at the discretion of the Vigo County Commissioners. The number
of employees receiving classification pay must not exceed 28 at any point in time.

. Deputy county assessors and deputy township assessors that have achieved Level II
certification shall receive $500 annually in addition to the base salary. Deputy county
assessors and deputy township assessors that have achieved Level III certification shall
receive $500 annually in addition to the base salary plus compensation for Level II
certification (a total of $1,000 in addition to the base salary for Level III certification).

. The following positions in the judicial system are not rated under the compensation study
and are established at the following annual rates of compensation for 2023:

a. Courts: Social Worker/Therapist $63,960
b. Courts: Screening Analyst/Case Manager, 2 $37,900

. Employees providing services for the Juvenile Drug Court will be receive the following
stipends in addition to their base compensation:

a. Coordinator (1): $5,000 annually ($192.30 per pay)
b. Public Defender (1): $8,180 annually ($314.61 per pay)
c. Case Manager (1): $5,000 annually ($192.30 per pay)

. Hours worked by temporary and/or part time employees shall not exceed 29 hours per
defined work week. Rates are established as follows:

a. Temporary employees, part time employees, and extra help shall be compensated
at a rate of $13.17 per hour unless otherwise approved.
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b. Temporary employees, part time employees, and extra help for the positions of
Correctional Officers, Detention Officers, Courthouse Security, Dispatchers, and
Process Servers shall be compensated at a rate of $14.55 per hour.

c. Part time employees for the positions of Electrician and Plumber in the Building
Maintenance department shall be compensated at a rate of $28.77 per hour unless
otherwise approved.

d. Deputy Coroners (4) shall be compensated at an annual rate of $6,165.00

e. Part time employees for the position of Relief Youth Care Workers in the Group
Homes department shall be compensated at a rate of $221.89 per day unless
otherwise approved.

. The Property Tax Appeals Board Members are to be compensated based on a daily rate.
Meetings lasting four (4) hours or less are to be compensated at one half (1/2) of the daily
rate. Meetings lasting more than four (4) hours are to be compensated at the daily rate.

. All full time employees of Vigo County with the exception of merit officers, dispatchers,
and elected officials shall receive longevity pay annually commencing at the beginning of
the calendar year of his/her 2nd year in accordance with the attached longevity schedule in
Appendix A. For each subsequent year of service, they shall receive longevity pay up to
the maximum of $5,000.

. A dispatcher shall receive longevity pay annually commencing at the beginning of the
calendar year of his/her 2™ year in accordance with the attached longevity schedule in
Appendix A. For each subsequent year of service, they shall receive longevity pay up to
the maximum of $6,250.

. All full time Correctional Officers employed by the Vigo County Jail will receive
$1,500.00 per year clothing allowance.

. All full time Correctional Officers employed by the Vigo County Jail and full time
Dispatchers employed by E911 are eligible to receive an annual stipend of $1,500 in
order to aid in the attraction and retention of employees. To be eligible for the stipend an
employee must have continuous service for 6 months prior to receiving the stipend.
Equal installments of the stipend will be paid in June and December.

. Full-time employees in PERF covered positions determined ineligible for PERF per state
statute shall receive a stipend equal to the defined employee contribution rate (3.00%) to
be paid in each pay period.

. Inthe event of an extended Military, Family Medical, or Workmen’s Compensation Leave

of a Maintenance Worker or Operator of the Vigo County Highway Department exceeding
six (6) weeks, the Vigo County Highway may employ a Temporary Maintenance Worker
or Temporary Operator. A Temporary Maintenance Worker or Operator shall be
compensated at a rate of ninety (90) percent of the base rate of the respective full-time
position. A temporary employee shall not work more than 29 hours in a pay week and is
not entitled to retirement benefits. In the event a former employee of Vigo County is
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selected for the temporary position, the employee should be treated as a continuing
employee, rather than a new hire, unless the employee has had a separation for a period of
at least 13 weeks in deference to the Affordable Care Act Regulations. A sufficient
appropriation in Personal Services must exist in the Vigo County Highway budget prior to
the employment of a Temporary Maintenance Worker or Temporary Operator. The
Highway Superintendent should submit a plan detailing the anticipated period of time a
temporary employee will be required and the number of hours for that period to the
Auditor’s Office for verification of sufficient appropriation.

. This ordinance does not apply to employees who are covered by collective
bargaining agreement, merit officers of the Vigo County Sheriff’s Department, persons
whose compensation is governed by statute, persons whose compensation is established by
a state agency or grant, and elected officials.
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Presented to the Vigo County Council, read in full and adopted as written this 11th day of
October, 2022.

Aye [ ] Absent [ ] R. Todd Thacker

Nay l:, Abstain |:|

Aye |:| Absent D o

Nay [] Abstain [] Vicki Weger

Aye D Absent D . .

Nay [ ] Abstain [ ] Marie Theisz

Aye D Absent D . .

Nay |:| Abstain l:l Travis Norris

Aye D Absent D .

Nay D Abstain |:| Brenda Wilson

Aye I:l Absent |:| )

Nay D Abstain |:| David Thompson

Aye D Absent D Aaron LO}ldermilk,

Nay [] Abstain [] President
Attest:

James W. Bramble
Vigo Auditor
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VIGO COUNTY

GENERAL EMPLOYEE SALARY ORDINANCE, CIVILIAN POLE

2023

Job Category: Civilian POLE

2023

Classification | Base Rate
CivPOLEA |S 18.41
CivPOLEB |$ 19.37
CivPOLEC |S 20.34
CivPOLED |$ 22.24

Target Base: External Midpoint

Department Title Classification 2023 Base (Hourly) Stipend
Group Homes Night Supervisor Civilian POLE A $18.50
Group Homes Night Supervisor Civilian POLE A $18.50
Group Homes Night Supervisor Civilian POLE A $18.41
Jail Correctional Officer Civilian POLE A $20.50 $1,500
Jail Correctional Officer Civilian POLE A $20.50 $1,500
Jail Correctional Officer Civilian POLE A $20.50 $1,500
Jail Correctional Officer Civilian POLE A $20.50 $1,500
Jail Correctional Officer Civilian POLE A $20.50 $1,500
Jail Correctional Officer Civilian POLE A $20.50 $1,500
Jail Correctional Officer Civilian POLE A $20.50 $1,500
Jail Correctional Officer Civilian POLE A $20.50 $1,500
Jail Correctional Officer Civilian POLE A $20.50 $1,500
Jail Correctional Officer Civilian POLE A $20.50 $1,500
Jail Correctional Officer Civilian POLE A $20.50 $1,500
Jail Correctional Officer Civilian POLE A $20.50 $1,500
Jail Correctional Officer Civilian POLE A $20.50 $1,500
Jail Correctional Officer Civilian POLE A $20.50 $1,500
Jail Correctional Officer Civilian POLE A $20.50 $1,500
Jail Correctional Officer Civilian POLE A $20.50 $1,500
Jail Correctional Officer Civilian POLE A $20.50 $1,500
Jail Correctional Officer Civilian POLE A $20.50 $1,500
Jail Correctional Officer Civilian POLE A $20.50 $1,500
Jail Correctional Officer Civilian POLE A $20.50 $1,500
Jail Correctional Officer Civilian POLE A $20.50 $1,500
1ail Correctional Officer Civilian POLE A $20.50 $1,500
Jail Correctional Officer Civilian POLE A $20.50 $1,500
Jail Correctional Officer Civilian POLE A $20.50 $1,500
Jail Correctional Officer Civilian POLE A $20.50 $1,500
Jail Correctional Officer Civilian POLE A $20.50 $1,500
Jail Correctional Officer Civilian POLE A $20.50 $1,500
Jail Correctional Officer Civilian POLE A $20.50 $1,500
Jail Correctional Officer Civilian POLE A $20.50 $1,500
Jail Correctional Officer Civilian POLE A $20.50 $1,500
Jail Correctional Officer Civilian POLE A $20.50 $1,500
Jail Correctional Officer Civilian POLE A $20.50 $1,500
Jail Correctional Officer Civilian POLE A $20.50 $1,500
Jail Correctional Officer Civilian POLE A $20.50 $1,500
Jail Correctional Officer Civilian POLE A $20.50 $1,500
Jail Correctional Officer Civilian POLE A $20.50 $1,500
Jail Correctional Officer Civilian POLE A $20.50 $1,500
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VIGO COUNTY

GENERAL EMPLOYEE SALARY ORDINANCE, CIVILIAN POLE

2023

Job Category: Civilian POLE

2023

Classification | Base Rate
CivPOLEA |S 18.41
CivPOLEB |$ 19.37
CivPOLEC |S$ 20.34
CivPOLED |$ 22.24

Target Base: External Midpoint

Department Title Classification 2023 Base (Hourly) Stipend
Jail Correctional Officer Civilian POLE A $20.50 $1,500
Jail Correctional Officer Civilian POLE A $20.50 $1,500
Jail Correctional Officer Civilian POLE A $20.50 $1,500
Jail Correctional Officer Civilian POLE A $20.50 $1,500
Jail Correctional Officer Civilian POLE A $20.50 $1,500
Jail Correctional Officer Civilian POLE A $20.50 $1,500
Jail Correctional Officer Civilian POLE A $20.50 $1,500
Jail Correctional Officer Civilian POLE A $20.50 $1,500
1ail Correctional Officer Civilian POLE A $20.50 $1,500
Jail Correctional Officer Civilian POLE A $20.50 $1,500
Jail Correctional Officer Civilian POLE A $20.50 $1,500
Jail Correctional Officer Civilian POLE A $20.50 $1,500
Jail Correctional Officer Civilian POLE A $20.50 $1,500
Jail Civilian POLE A $20.50 $1,500
Jail Correctional Officer Civilian POLE A $20.50 51,500
Jail Correctional Officer Civilian POLE A $20.50 $1,500
Jail Correctional Officer Civilian POLE A $20.50 $1,500
Jail Correctional Officer Civilian POLE A $20.50 $1,500
Jail Correctional Officer Civilian POLE A $20.50 $1,500
Jail Correctional Officer Civilian POLE A $20.50 $1,500
Jail Correctional Officer Civilian POLE A $20.50 $1,500
Jail Correctional Officer Civitian POLE A $20.50 $1,500
Juvenile Center Detention Officer Civilian POLE A $18.41
Juvenile Center Detention Officer Civilian POLE A $18.41
Juvenile Center Detention Officer Civilian POLE A $18.41
Juvenile Center Detention Officer Civilian POLE A $18.41
Juvenile Center Detention Officer Civilian POLE A $18.41
Juvenile Center Detention Officer Civilian POLE A $18.41
Juvenile Center Detention Officer Civilian POLE A $18.41
Juvenile Center Detention Officer Civilian POLE A 518.41
Sheriff Courthouse Security Civilian POLE A $18.41
Sheriff Courthouse Security Civilian POLE A $18.41
Sheriff Courthouse Security Civilian POLE A $18.41
Sheriff Courthouse Security Civilian POLE A $18.41
Sheriff Civilian POLE A $18.41
Sheriff Courthouse Security Civilian POLE A $18.41
Sheriff Civilian POLE A $18.41
Dispatch/LIT-PSAP  |*|Dispatcher Civilian POLE B $20.74 $1,500
Dispatch/LIT-PSAP Dispatcher Civilian POLE B $19.37 $1,500
Dispatch/LIT-PSAP Dispatcher Civilian POLE B $19.37 $1,500
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VIGO COUNTY 2023
GENERAL EMPLOYEE SALARY ORDINANCE, CIVILIAN POLE Classification | Base Rate
2023 CivPOLEA |S 18.41

CivPOLEB |5 19.37

CivPOLEC | S 20.34

CivPOLED | S 22.24
Job Category: Civilian POLE Target Base: External Midpoint

Department Title Classification 2023 Base (Hourly) Stipend

Dispatch/LIT-PSAP Dispatcher Civilian POLE B $19.37 $1,500
Dispatch/LIT-PSAP Dispatcher Civilian POLE B $19.37 $1,500
Dispatch/LIT-PSAP *|Dispatcher Civilian POLE B $20.74 $1,500
Dispatch/LIT-PSAP Dispatcher Civilian POLE B $19.37 $1,500
Dispatch/LIT-PSAP Dispatcher Civilian POLE B $19.37 $1,500
Dispatch/LIT-PSAP Dispatcher Civilian POLE B $19.37 $1,500
Dispatch/LIT-PSAP Dispatcher Civilian POLE B $19.37 $1,500
Dispatch/LIT-PSAP Dispatcher Civilian POLE B $19.37 $1,500
Dispatch/LIT-PSAP Dispatcher Civilian POLE B $19.37 $1,500
Dispatch/LIT-PSAP Dispatcher Civilian POLE B $19.37 $1,500
Dispatch/LIT-PSAP Dispatcher Civilian POLE B $19.37 $1,500
Dispatch/LIT-PSAP Dispatcher Civilian POLE B $19.37 $1,500
Dispatch/LIT-PSAP Dispatcher Civilian POLE B $19.37 $1,500
Dispatch/LIT-PSAP Dispatcher Civilian POLE B $19.37 $1,500
Jail Corporal Civilian POLE B $21.46 $1,500
Jail Corporal Civilian POLE B $21.46 $1,500
Jail Corporal Civilian POLE B $21.46 $1,500
Juvenile Center Corporal Civilian POLE B $19.37
Juvenile Center Corporal Civilian POLE B $19.37
Juvenile Center Corporal Civilian POLE B $19.37
Juvenile Center Corporal Civilian POLE B $19.37
Dispatch/LIT-PSAP IDACS Coordinator Civilian POLE C $20.34 $1,500
Dispatch/LIT-PSAP  |*|IDACS Coordinator Civilian POLE C $21.76 $1,500
Dispatch/LIT-PSAP | *|Shift Supervisor Civilian POLE C $21.22 $1,500
Dispatch/LIT-PSAP Shift Supervisor Civilian POLE C $20.34 $1,500
Dispatch/LIT-PSAP Shift Supervisor Civilian POLE C $20.34 $1,500
Dispatch/LIT-PSAP *|Shift Supervisor Civilian POLE C $21.22 $1,500
Dispatch/LIT-PSAP Training Coordinator/Dispatcher Civilian POLE C $20.34 $1,500
Dispatch/LIT-PSAP Training Coordinator/Dispatcher Civilian POLE C $20.34 $1,500
Jail Sergeant Civilian POLE C $22.43 $1,500
Jail Sergeant Civilian POLE C $22.43 $1,500
Jail Sergeant Civilian POLE C $22.43 $1,500
Jail Sergeant Civilian POLE C $22.43 $1,500
luvenile Center Shift Supervisor Civilian POLE C $20.34
Juvenile Center Shift Supervisor Civilian POLE C $20.34
Juvenile Center Shift Supervisor Civilian POLE C $20.34
Juvenile Center Shift Supervisor Civilian POLE C $20.34
Sheriff Courthouse Security Sergeant Civilian POLE C $20.34
Sheriff Sex & Violent Offender Registry Ofc Civilian POLE C $20.34
Sheriff Sex Registry Officer/Instructor Civilian POLE C $20.34
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VIGO COUNTY

GENERAL EMPLOYEE SALARY ORDINANCE, CIVILIAN POLE

2023

Job Category: Civilian POLE

Target Base: Exte

2023
Classification | Base Rate
CivPOLEA | S 18.41
CivPOLEB | S 19.37
CivPOLEC | S 20.34
CivPOLED | S 22.24
rnal Midpoint

Department Title Classification 2023 Base (Hourly) Stipend
Jail Senior Sergeant Civilian POLE D $24.33 $1,500
Juvenile Center Senior Supervisor Civilian POLE D $22.24 $500
Prosecutor Investigator Civilian POLE D $23.18
Prosecutor Investigator Civilian POLE D $22.24
Prosecutor/APS Investigator Civilian POLE D $22.24
Prosecutor/APS Investigator Civilian POLE D $22.24
Public Defender Investigator Civilian POLE D $22.24
Public Defender Investigator Civilian POLE D $22.24
Public Defender Investigator Civilian POLE D $22.24
Public Defender Investigator Civilian POLE D $22.24

Note: Dispatchers have a separate longevity program.

*Incumbents are grandfathered in at the higher rate.
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VIiGO COUNTY

GENERAL EMPLOYEE SALARY ORDINANCE, LTC

2023

Job Category: LTC

Target Base: External Midpoint

2023

Classification | Base Rate
LTC A S 17.89
LTC B S 19.50
LTCC S 20.61
LTC D S 21.27
LTCE S 22.70

Work
Department Title Classification Status Hours 2023 Base (Hourly)
Building Maintenance Custodian-a LTC A Non Exempt 1820 17.89
Building Maintenance Custodian-b LTCA Non Exempt 1820 17.89
Building Maintenance Custodian-b LTCA Non Exempt 1820 17.89
Building Maintenance Custodian-b LTCA Non Exempt 1820 17.89
Building Maintenance Nightwatch/Custodian LTCA Non Exempt 1820 17.89
Engineer Services *|Permit Inspector LTCA Non Exempt 1820 20.95
Highway llI Custodian LTCA Non Exempt 1820 17.89
Building Maintenance *|Maintenance LTCB Non Exempt 1820 22.59
Building Maintenance Maintenance LTCB Non Exempt 1820 19.50
Building Maintenance Maintenance LTC B Non Exempt 1820 159.50
Building Maintenance Maintenance LTCB Non Exempt 1820 19.50
Highway Ii Maintenance Worker LTCB Non Exempt 2080 19.50
Highway I Maintenance Worker LTC B Non Exempt 2080 19.50
Highway Il Maintenance Worker LTCB Non Exempt 2080 19.50
Highway Il Maintenance Worker LTCB Non Exempt 2080 19.50
Highway I Maintenance Worker LTCB Non Exempt 2080 19.50
Highway I Maintenance Worker LTCB Non Exempt 2080 19.50
Highway Il Maintenance Worker LTC B Non Exempt 2080 19.50
Highway Il Maintenance Worker LTC B Non Exempt 2080 19.50
Highway Il Maintenance Worker LTCB Non Exempt 2080 19.50
Highway || Maintenance Worker LTCB Non Exempt 2080 19.50
Highway Il Maintenance Worker LTCB Non Exempt 2080 19.50
Highway Il Maintenance Worker LTC B Non Exempt 2080 19.50
Highway I Maintenance Worker LTCB Non Exempt 2080 19.50
Highway II Maintenance Worker LTCB Non Exempt 2080 19.50
Highway I Maintenance Worker/Signs LTCB Non Exempt 2080 19.50
Highway Ii Safety Coord/Store Clerk LTCB Non Exempt 2080 19.50
Parks Maintenance Specialist LTCB Non Exempt 1950 19.50
Parks Maintenance Specialist LTCB Non Exempt 1950 19.50
Parks *|Maintenance Specialist LTC B Non Exempt 1950 19.64
Parks Maintenance Specialist LTC B Non Exempt 1950 19.50
Parks Maintenance Specialist LTCB Non Exempt 1950 19.50
Parks Maintenance Specialist LTCB Non Exempt 1950 19.50
Parks Maintenance Specialist LTCB Non Exempt 1950 19.50
Surveyor Deputy LTCB Non Exempt 1820 19.50
Surveyor Deputy LTCB Non Exempt 1820 19.50
Surveyor Deputy LTC B Non Exempt 1820 19.50
Surveyor * | Deputy LTCB Non Exempt 1820 21.30
Group Homes *|Maintenance Supervisor LTCC Non Exempt 1820 20.94
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VIGO COUNTY

GENERAL EMPLOYEE SALARY ORDINANCE, LTC

2023

Job Category: LTC

Target Base: External Midpoint

2023

Classification | Base Rate
LTCA S 17.89
LTCB S 19.50
LTCC S 20.61
LTCD S 21.27
LTCE S 22.70

Work
Department Title Classification Status Hours 2023 Base {Hourly)
Highway Il Operator LTCC Non Exempt 2080 20.61
Highway Il Operator LTCC Non Exempt 2080 20.61
Highway Ii Operator LTCC Non Exempt 2080 20.61
Highway |l Operator LTCC Non Exempt 2080 20.61
Highway I Operator LTCC Non Exempt 2080 20.61
Highway I Operator LTCC Non Exempt 2080 20.61
Highway Il Operator LTCC Non Exempt 2080 20.61
Highway I Operator LTCC Non Exempt 2080 20.61
Highway | Operator LTCC Non Exempt 2080 20.61
Highway Il Operator LTCC Non Exempt 2080 20.61
Highway II/Engineering Bridge/Pipe/Drainage Operator LTCC Non Exempt 2080 20.61
Highway Il/Engineering Bridge/Pipe/Drainage Operator LTCC Non Exempt 2080 20.61
Building Maintenance LTCD Non Exempt 1820 21.27
Highway I Shop Working Leader LTCD Non Exempt 2080 21.27
Highway I Sign Technician LTC D Non Exempt 2080 21.27
Highway i Working Leader LTC D Non Exempt 2080 21.27
Highway i Working Leader LTC D Non Exempt 2080 21.27
Highway Il Mechanic LTCD Non Exempt 2080 21.27
Highway (Il Mechanic LTC D Non Exempt 2080 21.27
Highway IlI Mechanic LTCD Non Exempt 2080 21.27
Highway/LR & S Working Leader LTCD Non Exempt 2080 21.27
Highway/LR & S Working Leader LTCD Non Exempt 2080 21.27
Surveyor Crew Chief LTCD Non Exempt 1820 21.27
Engineering/Cum Bridge Pipe Field Supervisor LTCE Non Exempt 2080 22.70
Highway | Shop Supervisor LTCE Non Exempt 2080 22.70
Highway/LR & S Area Supervisor LTCE Non Exempt 2080 22.70

Highway/LR & S Area Supervisor LTCE Non Exempt 2080 22.70

*Incumbents are grandfathered in at the higher rate.

33




$5'8TS 0¢81 1dwax3 uoN Vv LONOD 343(3 Wno) Aindaq 34910
75°8TS 0781 1dwaxz uoN v LOWOD 31D 1no) Aindag EPETl]
¥S°8TS 0281 1dwiax3 uoN Vv LOWNOD 321D 1no) Aindaq LPCT)
¥5°8TS 0731 1dwax3 uoN vV LOINOD 34310 1no) Aindaq LPET ]
¥9'8TS 0¢8T 1dwax3 uoN Vv 100D 34313 1noj Aindaq H31D
¥S°8TS 0781 jdwax3 uoN Vv LOWO0D 210 uleN /344913 Aindaq bICTR]
¥S°8TS 0z81 1dwax3 uoN v LONOD 2010 ulelN/418(0 Aindaq bPLTlo]
¥9°8TS 0¢8T jdwax3j uoN V 100D 2P0 utey /81D Aindag b aClo]
¥S'8TS 0287 1dwax3 uoN V 100D sagellie| /suawdpnr/Hue)D Aindag 14310
¥S'8TS 0781 1dwax3 uoN v LONOD Josiaadng sp1odayHuai) Aindaq LPET )
$S9'81S 0781 1dwax3 uoN vV 100D SP4023Y/suo1193]3 /349D Aindaq LEET)
65°TZS 0zZ8T 1dwax3 uoN Vv LOWOD SpJ0od3Yy/suoi1de|3/HI9(D) Andag uoneniadiad 3|
¥5°8TS 0z8T 3dwax3z uoN Vv LONOD Hoddns p[iyd/13[) Aindag pIETe]
$5'8TS 0781 1dwax3 uoN Vv LONOD spuog/y19|) Aindag LEET )
¥S'8TS 0781 1dwax3 uoN vV L1ONOD 31D Aandag 90D
¥5°8TS 0781 3dwax3 uoN Vv LONOD 34310 Aindag pECTe)
¥5°8TS 0zZ81 3dwax3 uoN vV LOWOD Ate1audsg uonadsu| Bulpjing
¥9'8TS 0Z81 3dwax3 uoN VY 1ONOD sojes xe] /i01pny Aindaq Joypny
¥5°8TS 0781 3dwax3 uoN Vv LOWO0D suidde 1e|d/Joupny Aindag Jolpny
¥S"81$ 0z8T 1dwax3 uoN v 1OWO0D 3uidde 1e|d/J01pny Aindag Hupny
¥5'8TS 0¢81 jdwiax3 UoN V 100D }43[) Jauoissiwwo)/101pny Aindaq Jonpny
¥5°8TS 0781 3dwax3 uoN Vv LIONOD swie|D/40upny Aindaqg loypny
¥S'8TS 0781 1dwax3 uoN v LOWO0D suwie|p/ioupny Aindeg Joypny
¥S°8TS 0781 1dwax3 ucN Vv 100D Joypny Alndaq loypny
T0'€CS 0781 1dwax3 uoN VY LOINOD Joupny Aindaq Joypny
#m.wﬂm Q78T HQwam_ UON VY 10INOD juejsissy mc_ccm_n_\._wnwwv_v_oom mr__ccm_n_ eoly
¥S°8TS 0z81 1dwaxg uoN V 100D 1UBISISSY 2AIIRIISIUIWPY 8uluue|d easy
(AlnoH) aseg gzo¢ SiNoH sniels uonesIsse apIL uaunsedag
jom

Ly'EC S a 1ONOD
[dox44 S J 100D
L6°6T S 8 LOWOD
581 S vV 1ONOD
o1ey aseg | uoneayisse)

£20C

WinWIulAl [eUIIX] :aseq 198ie]

10WO0) :Ato3a1e) qor

€¢0¢

LOINO0D “FIONVNIQYO AYVTVS STIA0TdING TVHINID

VNVIANI ‘ALNNOD ODIA




PS°8TS 08T 1dwax3 uonN v 1ONOD AJUNOD 1UBWISSISSEDY
¥S$°8TS 0781 1dwax3 uoN vV 1ONOD 151u011da33Y Q-Al Q-Al/403n2350.4d
ow.NNm 0781 un_F_wxm_ UON Y 10INOD um_co_un_wuwm_ 401N2950.d
$5°8TS 08T 1dwax3 uoN Vv LOINOD v Jllied/Ale1a1o9s 14no) 3jlusAnf
75°8TS 0z8T 1dwax3 uoN Vv LOINOD v Isiuondadsy HN0) 3jIuUdANn(
¥5°8TS 0z8T 1dwax3 uoN v 100D UlWPY UOREBIP3IA /ISISSY UIWPY HNOoD 9IU3ANf
08'72% 0781 1dwax3 uoN Vv LOWOD Asejainag | AemysiH
¥S°8TS 0781 1dwax3 uoN Vv LOWO0D }43[D 1041U0D JO1IBA yijesH
SE€Ts 0781 1dwax3 uoN Vv LONOD Jadaaxoog/iadeurn 30 YyiesH
¥5°8T$ 0781 1dwax3 uoN v LOWOD 343]0 Ajddns/iuelsissy |eaua)d yyesH
75°8TS 0781 1dwsx3 uon v 1ONOD 1uelsIssy weadoid/Ale1aud9s 921140 uoisuaIX3
.vm.w.ﬂm 0¢8T HQF_wxm_ UON VY 10INOD >\_muw._uwm 20140 uoisualxy
£9°0TS 0781 1dwiax3 uopN v 10NOD Alelaldag 9214 O UoIsualxy
¥5°8TS 0z81 1dwax3 ucN Vv 1002 S UoIsIAIQ Yijieg/Aielaudas SHNo)
¥S9°8TS 0781 1dwax3 uoN v LOWOD  uoisialq Ale1audas SHNo)
0/°'61S 0Z81 3dwax3 uoN Vv LONOD uolleqo.ud ynpy-isiuondssay R ilylee]
¥5°8TS 0Z8T jdwoxq uoN V LOWO0D ¥ uolsiAlg Jl|ied Suno)
¥S°8TS 0731 1dwax3 uoN Vv LOINOD € UOISIAIQ J}1|ieg suno)
¥S'8TS 0z81 }dwax3 uoN v LOWOD T UoIS|AIg Jiteg ¥SLIN0)
v5°8TS 0z8T 1dwax3 uoN Vv LOWO0D T UOISIAI] J}1eg SuNno)
¥6°02$ 0787 jdwax3 uoN v LOWOD 34310 1no) Aindaq }3|D
¥S°8TS 0781 1dwax3 uoN Vv 100D 349[D 1no) Aindaq bIETlo]
¥9'8TS 0¢81 jdwax3g uoN Vv 1OWO0D 343D 1no) Aindaq 333
¥S'81S 0¢8T 1dwaxq uoN Vv 100D 343[D 1no) Aindaq HMs|D
¥S'81S 0781 1dwax3 uoN Vv 1OINOD }48|D Wno) Aindaq H21D
¥S'8TS 0Z8T 1dwax3 UoN vV LONOD 343|2 Wnod Aindaq H312
¥9°8TS 0Z8T 1dwax3j uoN V 100D 48]0 1unod Aindaq Y91D
(AlanoH) aseg €202 SINoH sniexs uonesyisse]) dIML luswedsqg
oM

LYV'ET S a LOnod
c0'ee S J 100D
L6°61 S 4 LOWOD
¥49°81 S V LONOD
31eY aseg uoneaisse)

wnWiulAl |eusalxy :aseq 198ie]

1OO) :Alodaie) qof

€¢0¢

LONOD “IINVNIAHO AHVIVS STIAOTdING TVHINID

VNVIANI ‘ALNNOD 09IA




L6'6TS 0281 1dwax3 uoN 9 LONOD 34310 $213511€1S |BUA ylesaH
L6'6TS 0781 1dwax3 uon 9 1ONOD 34810 $211511€3S [BUA ylesH
L6°61S 0¢81 1dwax3 uonN 9 10INOD 13D so13siiels [BUA Y3jesaH
16'12$ 0¢et 1dwax3 uoN 49 100D UOISIAIQ BulsInN/A1e12.095) 4 yijesaH
L6'6TS 0¢81 1dwax3 uoN 4 1OINOD 1UB]SISSY [BJL3|D) yiesH
L66TS 0781 1dwax3 uoN 4 100D 559ssy diysumo] uostiley
L6°6TS 0¢8T 1dwax3 uop 4 10NOD Juady p|a14/10ssassy Aindaossassy diysumo| uosLiIey
L6°6TS 0¢81 1dwax3 uonN 9 10NOD _mmwmm< diysumo] uosiIey
L6'6TS 0¢8T 1dwax3 uop g LOWOD jualy p|ai4/J0ssassy AindaQ iossassy diysumo] uosLIeH
L6'6TS 0281 1dwax3 uop d 100D Jadaaypjoog/Ate1aidag SaWwoH dnoup
LE6'6TS 0¢81 3dwsx3 uoN d 100D Josiasadng juelsissy y43[) Aindag H431D
L66TS 0281 1dwax3 uoN d 100D Josialadns juessissy 3490 Aindag H431D
86°6TS 0Z8T 1dwax3 uopN g9 100D p-10ssassy Aindag 1055955y
86'6TS 0zZ81 1dwax3 uoN g9 10INOD 3-105s3ssy Aindag 10SS3ssY
¥6'02$ 0z81T 1dwiax3 uopN g LOWOD g-J0ssassy Alndag 1055355y
L6'6TS 0281 1dwoax3 uoN g4 100D ©-10559ssy Aindag 1055355y
¥S8TS 0¢81 1dwax3 uoN v 10N0D Aindag sjes xe| daJinseal|
$S'8TS 0z31 1dwax3 uoN Vv LOWOD syuaw3dpnr/Aindag Jainseal]
¥S°8TS 0781 1dwax3 uoN v 100D siuawysiuien/Aindaq lainseald]
19°0Z$ 0Z81 1dwax3 uoN vV LOWO0D uol1eqo.d 3Npy-AIe1aidss uolieqo.d }npg ddns
10°0¢$ 0¢Z81 1dwax3 uoN Vv 10NOD uolieqoid }npy-i98euelA 31440 uolieqold 3npy ddng
¥5°8TS 0¢8T 1dwax3 uoN v 10INOD q-Ade3asdas H1434s
¥S'8TS 0z8T 1dwax3 uoN vV LOWOD e-Ae1a.aas HUBYS
¥S°8TS 0Z8T 1dwax3 UoN Vv 10N0D 19pJ02ay Aindag uolieniadiad/iaplodsy
9'81S 0781 3dwax3 uoN vV 1OWN0D JapJoday Aindag 19pJ032Y
¥6'8TS 0z8sI 1dwax3 uop Vv 100D Japioday Ayndag uoneniadiad/ioploiay
¥S'8T$ 0¢s81 1dwax3 uoN v LOWOD JapJioday Alndag 12pJ0day
¥5°8TS 0281 1dwiax3 uoN v LOWO0OD 1uady p|al4/10ssassy Alndag Auno) juswissasseay
(AlanoH) aseq £zot sinoy snels uonediyisse]) L juswedag
J40M

LYV'EC ) a LONOD
20'ee S 2 10N0D
L6'6T S 9 100D
58T ) vV 1OWO0D
21eY aseg uoneasse|d

wnwiuilAl [eusixy :aseq 3adie]

LOWO0) :Aso8aje) qor

€70t

LOWOD ‘IDNVNIQHO AYVIVS SIIA0TdINT TVHINID

VNVIANI ‘ALNNOJ ODIA




0TS 0281 1dwax3 uoN J 100D Ale1a.103s [edaT Sdv/401n23s0.d
orves 0zZ8T 1dwax3 uoN J 1OWN0D JoieulpJoo) weidoid| 103N2350.d
20°2es 0Z8T 1dwax3 uoN J 100D Aie1audas |edan 101Nn23s0.d
z0°2es 0z81 1dwax3 uoN D 100D IS EYREINIEER] 101N23s0.4d
20°2Z$ 0Z8T 1dwax3 uoN D 100D AJe1au09g |eda 101Nn23s04d
z0°ees 0z81 1dwax3 uoN J 100D AJe1a1735 |e8a7 103N2350.4d
20'Tes 0Z81 1dwax3 uop J 100D AJe12.096 |eda 101N29s0.d
z0'zes 078t 1dwax3j uoN D 10WO0D Aselaides |eda/1adaayjoog 101N23s0.d
20728 08T 1dwax3 uoN D 10INOD Ale1asdas |e8a7/1adsaypoog 101N23s0.1d
z0'zes 0781 1dwax3 uoN D 10INOD 1UB}SISSY BAlelSIUIWpPY S)ied
R 243 0z81 1dwax3 uoN 2 10N0D SHINOJ 3|1udAnr/iageurin 32140 « 14N0J 3[IU3ANT
20'zes 0¢et 1dwiax3 uoN J 100D JisBeue|y 10 | AemysiH
[AVN44 0e8T 1dwax3 uoN J 10INOD IndS/ieaiSiday $13S1LIS [RNA yiesH
20°2es 08T 1dwax3 uoN J 10N0D A1e13123S 9AIIND3X] SJSUOJSS|WIWOD
2oees 0781 1dwax3 uoN 2 100D suo13|3/343]0 Aindag pPETe)
T0'Tes 0281 1dwax3 uoN J 10INOD Josiaiadng yia)) Aindag LESi)
z0'zes 0787 3dwax3 uoN 2 1OWO0D Josiniadng 1)) Aindag 33D
z0'zes 0¢81 1dwsax3 uoN D 10INOD Josiaiadns 3J9[) 31no) 331D
20'zes 0281 1dwax3 uoN D 100D luelsissy ™ 343D
L6'6TS 028t 1dwax3 uoN 9 10INOD JUBIUNOJDY HELS Jainsead|
L6'6TS 0281 1dwax3 uopN g 10INOD Aindsag soueuly Janseal]
L6°6TS 0¢81 3dwax3g uoN g LOINOD Aindaq uoneljibuoday yueq dainseald]
L66TS 0¢81 1dwax3 uoN g L1ONOD 1SSy TUlwpy I91EM pue jioS
€T°ees 0C81T 1dwax3 uoN g 100D 1u38y p|aid/io0ssassy Aindaq|,| UOSLIBH/IUBWISSDSSEDY
L6'6TS 0z8I 3dwax3 uoN 9 10INOD 1ualy p|a14/10ssassy Aindag UOSIJIBH/1UBISSDSSEaY
L6'6TS 0Z8T 1dwiax3 uoN g 10INOD 1uaBy plol4/40ssassy Aindag UOSIJIBH /IUSWISSOSSeaY
L6'6TS 081 1dwiax3 uopN g9 100D 10ss3ssy Aindag Auno) juawssasseay
(AlnoH) aseg €zoe SInoH snieis uoneIISSe]) apL juswedaq
40

LYV'ET S a 1ONO0D
0'ee S 2 100D
L6'61 S 4 LOWO0D
vS'81 S v 1ONO0D
21RY aseg uoI1edI4ISSeD

wnwjuAl [eusaIx3 :aseq 198ie]

1OINOD :Aso831e) qor

€20

LOWWO0I ‘IDNVNIQHO AUVIVS SIIAOTAINT TVHINID

VNVIANI ‘ALNNOD ODIA




00°SZS 08T 1dwax3 uoN d 1lOnoD € Uoising J310day 1N0) Suno)

LV ETS 0781 1dwax3 uoN a 1LOnGoD 7 Uoisialg Ja1i0day 1IN0 SUnoj

LYV ETS 0781 1dwax3 uoN a 100D Z uoisialg Ja1i0day 1IN0 SHno)

LY'ETS 0¢8t 1dwax3 uoN ad 10INOD T UoIsiAIg 49)10day 1INoD SHUNOD

LTVTS 08t 1dwax3 uoN ad 10INOD 8oy 91eqoid/ulwpy 1N0) SHN0)

LV ETS 0Z81 1dwax3 uoN a 1lONOoD g UOISIAIQ Ja)oday Hno)/uijley Sunop

LY'ETS 0781 1dwax3 uoN a 100D lueluNOdIY Jjeis/iolpny Alndag Joupny

LV'ETS 08T 1dwax3 uon g loOnod 1swweidoud/1adaapoog/Aindaq Joypny

LY'ETS 0281 1dwax3 uoN d LOWOD flosAed/ionpny Aindag lolpny

20'zes 0¢Z81 1dwax3 uoN D 10INOD Ja8eueln 10 HH3YsS

z0°2es 0Z81 1dwax3y uoN J 100D 10SS95SY 1014181 Aluno) juawissasseay

20°'Tes 0281 1dwax3 uoN J 100D Ale1audas |esa JapuayaQ diiqnd

20'7Ts 0z8sT 1dwax3 uoN J 100D Ase1auoag |eSa7 Japuayaq dl|ignd

oS 0781 3dwiax3 UoN D 100D Aie1a13s |e3a J9pusyaQ dliqnd

TS 0¢81 1dwax3 uoN J 10INOD Aie1a1295 |33 J9puayaq dl|qnd

[0 K44 0¢81 3dwax3y uoN J 100D Ja3Jomase) g-Al @-Al/iondasold

70°2es 0Z81 1dwax3 uoN J 10INOD Jaxomase] g-Al a-Al/i0Indasold

coees 0Z81 jdwax3 uoN J I0INOD 193J0Mase) a-Al Q-Al/401nd3soud

co0'zes 0¢81 jdwax3 uoN D 10INOD 193JoMmase) g-Al o->_\_oummmmoi

20°Ces 081 1dwax3 uop J 100D Ja)J0Mase) g-Al d-Al/401n289soud

z0'Tes 0¢81 1dwax3 uoN J 100D 1IoMase) g-Al d-Al/401n23s0.d

0TS 0zst 3dwax3 uoN J 100D Jayiomase) g-Al d-Al/401n23s04d

20zes 0281 1dwax3 uoN J 1ONOD JajJomase) g-Al d-Al/i01nd3s04d

0TS 0¢Z81 1dwax3 uoN J IOINOD J9)J0MIsE) O-Al @-Al/10In23504d

0TS 0781 1dwax3 uoN J LOINOD 19XJOMBSE) 0-Al a-Al/40Indas04d

c0'zes 0¢81 1dwiax3 uoN J 1OINOD 19)J0Mase) g-Al Q-Al/i01nd3so.d

[V 44 081 1dwax3 uoN D 100D J19%JOM3SE) O-Al a-Al/101n23504d

(Aluno) aseq €20z SinoH smeis uoREeISSe|d 9pIL awyedag
JIoMm

WiNWIUI |eusaixy :aseq jadie] 10WO0) :Aio8aze) qor
LV'ET S a LoOnWoD
[V X 44 S J 10INOD

L6'61 S| 9ionod £€20¢

v5°81 S V IOWOD LOINOD “IDNVNIQHO AYVIVS STIAO0TAINT TYHINID

21ey aseg uonealsse) VNVIANI "ALNNOD ODIA




"2301 12yb1y 3y1 1D Ul PaI3YIDIPUDIE 31D SIUSGUINIUY,

88'€CS 0z81 1dwax3 uoN |egajeled

a LOWOD * 43pusyag 3lIgnd

LYE€TS 0z81 3dwax3j uoN ad LOnWO0D jedsjeseqd 1apuajaq aiiqnd

LY'ETS 0z81 1dwsx3 uoN a LOWO0?D |edajeseqd Japuaag dliqnd

LV'ETS 0Z81 1dwax3 uoN d LOWO0D |ega|eled 1apuajaq algnd

LY'ETS 0231 1dwax3j uoN 4 LOWOD v Jan0day 1no) 1No) 3jiuaAnf

LV'ECS 0281 1dwsx3 uoN ad 1ONO0D v Jai0day 1no) 1NoD 3jlus3Anf

LY'ETS 0281 1dwax3 uoN d LOWOD 1a3euely 2IYO 431U3) 3[IUaAN|

LY ECS 0781 1dwax3 uoN alonod J01eU|PJO0T) S22JN0SAY UBWNH $32.N0S?aY uewnH

LV €TS 0z81 1dwax3 uoN a 1lowod d-Al/1910day HUno) d-Al/suno)

LV'ETS 0z81 1dwax3 uoN a LIOWoD Jauoday 1No) ulnoy Spno)D

A 743 0281 3dwax3 uoN a LOWO02D JojeJisiutwpy Aunrf suno)

LTVTS 08t 1dwax3 uoN d LOWO0? € UoIsInlQ A1e}34295/19110daY NOD)| suno)

LY'ECS 0Z8T 1dwax3j uoN d 10N0D T uoisinig Ale1a.4295/19140day HINOD suno)

LV'ETS 0z8T 1dwax3 uoN a LoD ¥ AIQ 198eue|N 921440/49110d3Y LNOD SHno)

LY'ECS 0281 1dwax3 uoN a LOWo? S AIQ UlWpY 31j40/19110day HNno) gsHNo)

LY'ETS 0281 1dwax3 uoN a LOWOD S UOISIAIQ Jljleg/1a1i0day HNo) sHno)

LY'ETS 0z81 1dwax3 uoN ad LOWOD S UOISIAI] Jljieg/493i0daY LINO) SHNo)

LY'ETS 0z81 jdwax3 uoN a LONOD T UOISIAIQ Yl|leg/191ioday 1no) SHNOD

LYV'ETS 0z81 1dwiax3 uoN a1owod g uolsialg J2110d3Yy 1IN0 suno)

LY'ETS 08t 1dwiax3j uoN d LOWOD g uoIsIAIg Ja30day 1no) SHNo)

LY'ETS 0z81 1dwiax3y uoN a LOWO0D S UOISIAIQ Ja1oday Wno) SHNO)

LY'ETS 0781 1dwsax3 uoN a LOWO0D ¥ UolIsiAlg Jalioday 1no) suno)

LY'ETS 0zZ81 1dwax3 uoN a LOWO0D t uoIsiAIg Ja1ioday 1uno) SHNo)

(AlanoH) aseg g€z0¢ SINOH snieis uolieayisse]d 2L juswpedaq
JJom

WNWIUIN jeutalxy :asegq 1asie] LOWO0) :Aio3a1e) qor
LY'ET s| aiowod
70'2¢ S| oLowod

L6'6T S| @Lonod €202

¥S'81 S| viowod LOWO0I ‘TIINVNIQYO AYVIVS SFTIA0TAINIT TVHINID

9ley aseg | uoneayissed VNVIANI ‘ALNNOD ODIA




*930.4 12yb1y 3y 10 ul pasaylofpunib 31D SUIGUINIUL,

00S°TS$ IERED 1dwax3 uoN 1Ue98136 15414 lrer
9TT'SPS 1dwax3 JOleJIS|UIWpPY UOo1393]3 leloowaq uone1siday J910A
9IT'SHS 1dwax3y Jojensjulwpy uoi3dalg uedjjgnday uoIleJ3sI39y J910A
TE9'8YS 1dwaxj uon JaBeue 231J0/13u040) Aindaq 13U040)
puadns ey sn1els vs1d 2l juawedag
aseg £¢0¢
[}
S~
9T '8rs papn|ox3 Aindaq ja1yd Jainseas)
912'8rS papn|ax3 Aindaq a1 JoAsaing
91Z'8vS pepn|ox3 Awndaq jo1yd 13p1023Y
9TZ'8YS papnjox3 Aindaq Js1yd diysumo| uosiiieH
9TZ'8¥S papn|ax3 Andaq ja1yd NIETR)
€51°25S papn|ax3 Andaq Ja1yd| & Joupny
9T '81s papn|ox3 Andag Jaiy) 1055355y
Cal:4) SN1els vs1d oL 1uswuedaqg
aseg €20¢

(suonedndoQ |enads) os :A+0833e) qof

€20¢

OS ‘IDNVNIQYO AYVIVS FJFA0TdINT TVHINID

ALNNOD OBIA




¥8E0vS 1dwax3 uopN Vv 1vd 1032341 1UBISISSY 9JUBISISSY WIIA
v8E‘0rS 1dwax3 Vv 1Vd 192110 321AIDS 9JUEISISSY SURJDIBA
v8E‘OrS 1dwax3 uopN Vv 1vd 10132dsU|/MaIASY HSIN/ISIUOIIBAIBSUOD UegIN J91eM pue |I0S
v8€'0tS 1dwasx3 uon v 1vd a-Al Jolea1siulwpy {-Al/10IN2350.4
v8E‘0VS 1dwax3 uoN v 1vd 1a5euUBA YJed 3ig UIYUD do YN/sx4ed
¥8€0VS 1dwax3 uopN Vv 1vd Jawweld0.d 321n0say |einieN syded
P8EOVS 1dwiax3 uon Vv 1vd SIRE](IF |e122dS/1018UIpI00D) J93IUN|CA 14N0D 3JIUdANT
P]E0VS 1dwax3 uoN Vv 1vd VSV J01UOIA /I01BUIPIOOD) J3IUN|OA LTS ENNEINT
¥REOVS 1dwax3 uoN V 1Vd VSV JOUUOIA /101BUIPIO0D JBIIUN|OA 11N07 3|IUAANT,
v8E0YS 1dwax3 uopN Vv 1vd VSVYD 401JUO|A/101RUIPIOO)) J33IUN|OA 1N0J 3[IU3AN(;
¥8€0vS 1dwax3 Vv 1vd J01eUIpJO0) BIPIIAI/101BINPT YijeaH JueudUIBIA YljeaH
Y8E0VS 1dwax3 uop Vv 1vd 1s1|2122dS |0J3U0)) JOIDDA yijeaH
Y8E'OVS 1dwax3 uoN V Lvd 1sl|e1ads j043U03 103237 yieaH
¥8€'0vS 1dwax3 uoN Vv 1vd 1s1|e123dS [041U0D) J0IDIA yjeaH
068C¥S 1dwax3 uoN V 1Vd 1051AJ3dNS JUBISISSY |0J1U0D) J01D3A | yyeaH
or9‘eyrsS 1dwax3-uoN v 1Vd 151|e123dS 2187 YINOoA sawoH dnoJo
or9°rS 1dwax3-uoN Vv 1Vvd 151{e103ds a4e) Yinoa sswoH dnoJo
ov9‘eys 1dwax3-uoN VY 1Vd 1s1je1dads ased) Yinoa S9WoH dnoJn
ov9TrsS 1dwax3-uoN vV 1vd 1sijedads aie) Yinoa S9WOoH dnoun
or9ers Jdwax3-uoN v 1vd 151|e12ads a4e) Yinoa S3WoHdnoin
ov9Tvs 1dwax3-uoN V 1lvd 1sije1dads aJ4e) yinoa sawoK dnouo
v8€'0¥S dwax] V 1vd Ja8eue|y ase) Ajiwe sinadessyy sawioH dnouo
08Ev¥S 1dwax3 Vv 1vd Suwian “dapuj/ianiop a1e) panuiuod| sawoH dnoug
v8E‘0VS 1dwax3 uoN Vv 1vd 0Old/8uluue|d/io3d311q Aindaqg VIAIZ
LYT'EPS 1dwaxg uop Vv 1vd suoljetadp/iodaag Axndaq|, VYNNI
8T6°€SS 1dwax3 uoN V 1vd Jo1BAISIUIWPY WBlsAs| suno)
v8e0vS jdwax3 uoN V 1vd 1921J40 1U3WI04UT dUBUIPIO uoipadsu| Buipjing
8E0vsS 1dwax3 uoN v 1vd Jo1adsu| Suipjing uoradsuy| Suipjing
YIv'9rs 1dwax3 uoN Vv 1vd I} Jduue|d |eJaUlD)| Suruue|d eauy
puadns 21ey aseq £€20¢ snejs vs1d uoneayissed UL juswiiedaq

000LY S g 1vd

vge‘or S V 1vd

oley aseg | UOIIRdI4ISSe|D)
£20T

winwiulA [eusaixy :aseg 3asie])

1vd :A108:e) qor

€¢0T

1vd ‘JIONVNIQYO AYVIVS SFIA0TdINI TVHINID

VNVIGNI ‘ALNNOD 09IA




33104 Jaybiy ay3 1D Ut paiaylofpupib 310 SIU3QUINIUY,

000°L¥S 1dwax3 g 1vd Jo1dalg dJUelsIssy WIPIA
000°LPS ydwax3y d1vd 10319341 12141810 191BM pue |I0S
S08°0SS 3dwax3 uoN 4 1vd v 1012311 $32IAIDS BAID104d HNPY| & Sdv/401nd3s0.d
000°'L¥S 3dwax3 uoN g9 1vd Juapuauladng JUBIS|SSY SHed
750°2SS 1dwsax] uoN g9 1vd 1o1ensiuiwpy ylomian| . S32IAI9S UOIIRW.IOU
000°'LYS jdwax3y uoN g 1vd JO1BJISIUIWIPY HJOMIDN S93IAJS UOIIBUWLION|
000°'L¥S 1dwax3 uopN g 1vd 15|e123adsS Y1|eaH |eIUBWUOIIAUTY yiesH
000°LYS 1dwax3 uoN g 1vd JoSIAJ3dNG |041U0D) 103IBA yjjeaHq
000°LVS 1dwiax3 a9 1vd asInN y1eaH a1qnd yiesay
000°'LPS 1dwax3 d1vd 9sJnN YijeaH oljgnd yijesH
018'vS 000°L¥S 1dwaxy g 1vd 40122.1q 8ulSINN/3SINN Y3jeaH d1jqnd yieaH
1T1TSS 1dwiax3 uoN d 1vd JosiaJadng |BIUSWIUOIIAUT yyeaH
986°05$ 1dwax3 UuoN 4 1vd 1s1|e/239dS Y3|edH [eIUSWUOIIAUT |, JniesH
000°LYS 1dwax3 uoN d1vd 1sl|e12ads y3eaH |eIUSWUOLIAUTY yieaH
000°LYS 1dwsx3 uoN q1vd 15/|e123ds Y1|eaH |BIUSLIUOIIAUT y1eaH
000°LYS jdwax3 uoN g 1vd 151[e129dS Y1|eaH [BIUSWIUOIIAUT YiesH
000°L¥S 1dwax3y g 1vd J0123J1(] JUBWIedl] sawoH dnouo
000°L¥S 1dwax3y q1vd 10123J1q weidoid S3woH dnoug
000°LtS 1dwsax3g uoN g 1vd J01BUIPI00T UNOY) Snig uno) 8niq
108'8SS 1dwiax3 1 1vd Jojessiujwpy |1unol, [12Uno)
000°L¥S 1dwax3 uoN 49 1vd 10123.)( JuelsIssy Bujuue|d eauy
000°£¥S 1dwax] g9 1vd 101eJISIUILIPY JBUOISSIWWO) 13UOISSIWWO)
puadus ajey aseq €207 SNIeIs vS1d | uonesyissed Il juswyedag

wnwiu [eulalxy :aseg j231e] 1vd :Aio8aje) qor

000°Lt S g 1vd
v8eEor $ V 1vd €202
21ey Sseq | uonealjisse|) 1vd "IINVNIQHO AYVIVS STIAOTINT TVHINID
€coc VNVIANI ‘ALNNOD ODIA




277'99% 227'99% Uo111S0d MaN 1dwax3 q 3X3 3ads-101n23s04d AindaQ J01Nn23s0.d
69T'v/LS %CT TeT99s J2Jeq ‘us|InINRIN 1dwaxy g9 3x3 J3ds-101n33s044 AindaQ 101N2250.d
LOS'ELS %11 [444ES 3IY2IN ‘sweljim|  3dwax3 g 3IX3 29ds-103n23s0.d Aindag 101n2350.d
8TTLS %6 ee’99s BIYIUAD “13ysi 1dwiax3 g Ix3 aads-J0ndasold Aindaq Joindasold
858°0LS %L [444:ED Aje|g Holjedzyly 1dwax3 g 3X3 Auoja4 71-103n335044 AIndag 401n293s0.d
69TvLS %CT 27C'99s uosef ‘siapunes 1dwax3y d 3Ix3 Auoja4 TH-101n38s01d AlndaQ 101nd3so.id
Sv8TLS %0T 7ze'9os sajieyd ‘Aey 1dwax3 g 3Ix3 Auoja4 TH-J01n23s044 AIndag 103n2950.d
96T'0L$ %9 2TT'99% Asunino) ‘asuaime’ 1dwax3 g Ix3 Auo|a4 JH-403n23s04d AIndaq 101N3350.d
78TTLS %6 7TT'99s ssjJeyd ‘uosuyor 1dwoax3 g 3Ix3 Auo|a4 TH-103n23s01d Aindaq loinoasoud
8TTLS %6 2T'99s Jaydoisuy) ‘Asjieq 1dwax3 4 3X3 Auo|a4 TH-101n235044 A1ndaq 101n2350.4d
222'99S WUION 9{|iwJapnol 1dwaxg g 3x3 1013311 3AIINIIXT J31u3) 3jludAanf
222'99% 1aqoy ‘sawer 1dwax3y FENE juapuaiuadng | AemySiH
8E°£9S B|1ays ‘191s3tid 1dwax3 g 3x3 1012241 9AIIN3XT |, SSWOoH dnouo
€06°SLS [ISN ‘0|2150D 1dwax3 g 3Ix3 J93u13u7 JUeISISSY |, S9JIALSS Joaul8u]
[444E anIA 4330 1dwax3 g9 3IX3 40333117 yaieds!q TT6-3
TTT'99% uyor ‘anogJeg 1dwsax3 g 3X3 10132113 SID
£¥8'SSS uoJey ‘Aliagpen 1dwax3 Vv IX3 10129dsu}| sainsea|n pue s1ydiapm
£v8°55S wiepy ‘UeLwssoln 1dwax] v 3IX3 Juspuanuiadng syJed
£$8'65$ BUU3|D ‘UBWISIAYD 1dwax] v 3IX3 10122410 YSVYD HNoD 3JIUSANY
£48'55$ Apuip 4a1uny 1dwax3 v 3IX3 40122417 1UelSISSY J91U3) PUaANT
£18'65S welj|Im ‘uewya 1dwax3 v IX3 4012241@| | seo1uBss uopewlou|
£v8'6SS eJey W3 1dwiax] v IX3 J0122J1Q S92JN0SaY UBWNH
£96'95S o[ ‘3SIM 1dwaxy Vv 3IX3 J0jesSIuIWLpPY |, yijesH
€78'65$ BJES ‘WagIOH|  1dwax] v 3X3 1010311 JUeISISSY yoiedsiq 116-3
€V8'SSS auaioq ‘PpPlufoH|  1dwiax3 v 3X3 Jo1su1a VIN3
£¥8'6SS sewoy| ‘suaqoy 1dwox3 v 3X3 Jos|aladng soueualulelp| poueuslulely Suipjing
£1865S Aiis] ‘sAeg 1dwax] L ENE Jsuolssiwwo) 3ulpjing uoj3dadsu| Suip|ing
£18'6SS paJer usjAeg 1dwax3 v IX3 J013341Q SAI13IN29X3 8uluue|d eauy
aseq ajeas aseg £20¢ juaquindu| sNe)S yS14 | uonedijisse|d CIHIR wawuedaq
paisnipy J031nd3sold
€¢0C
aley ulodpiy |eusaixy :aseg 198.e] X3 :‘Ao3are) qor
6L'08 S 2 3X3

(444 g3xX3 €202
£¥8'ss  $ v 3IX3 3X3 ‘IDNVNIAQYO AYVIVS SIIAOTAINI TVHINTD
918y 9seg | uoneayisse(n VNVIAN] ‘ALNNOD 0DIA

€20¢C




44

£05°66S Alle7 ‘'suiqqoy 1dwax3 D 3Ix3 199u18u3 S9JIAISS J93uI8u3
8TC'VLS Asajer ‘ayoy 1dwax3 L E)E| 49pusiaq dliqnd 49puaiagdlignd
¥€5°695 %S Tee'99s ueda|n ‘Wi 1dwax3 4 3x3 @-Alfioandasold Aindag Q-Al/101n2350.d
TESVLS %ET 7CT’99s unay ‘Afj1ey,0 1dwexy g 3X3 2ads-i03nd8s044 Alndag Jondssold
722995 7¢T'99% uoIlsOd MaN 1dwax3 g 3x3 29dg-101n235014 Aindag 101Nn28s0.4d
aseg djeds aseq £€¢0¢ uaquinouj sn1eIs vsS14 | uoneayisse)) EMTN juawisedaqg
paisnipy J01ndasold
€¢0¢
9ley wijodpiy |eusaix3 :aseq 3284e) 3Xx3 :A1o8a3e) qor
7608 S J3x3
[444: IS g 3X3 €20¢
E¥8'ss  $ v 3Ix3 3X3 "IDNVNIAQYO AYVIVS STIA0TdINT TVYINTD
SlEY 95eg | uonelyisse|) VNVIANI ‘ALNNOD ODIA




AN ORDINANCE ADOPTING COUNTY OF VIGO, INDIANA
SALARY SCHEDULE AND COMPENSATION POLICIES
OF MERIT OFFICERS

WHEREAS the County of Vigo, Indiana is an Equal Opportunity Employer, and

WHEREAS it is the intent of Vigo County, Indiana to comply with applicable federal and
State of Indiana employment laws and regulations, and

WHEREAS Indiana Code 36-2-5-3, Section 3. (a) establishes that the county fiscal body
shall fix the compensation of officers, deputies, and other employees whose compensation is
payable from the County General fund, County Highway fund, County Health fund, County Park
and Recreation fund, or any other fund from which the county auditor issues warrants for
compensation. This includes the power to:

(1) fix the number of officers, deputies, and other employees;

(2) describe and classify positions and services;

(3) adopt schedules of compensation; and

(4) hire or contract with persons to assist in the development of compensation, and

WHEREAS Vigo County contracted with a professional human resources consulting firm
to conduct a job classification and compensation study and Fair Labor Standards Act (FLSA)
audit, and

WHEREAS, the Vigo County Council wishes to establish compensation schedules and
pay policies;

NOW THEREFORE, it is ordained as follows:

A. The attached FLSA exempt and non-exempt classifications are hereby adopted for the
purposes of calculating overtime for employees holding non-exempt positions;
employees holding exempt positions are not eligible for FLSA overtime or FLSA
compensatory time.

B. The Vigo County Personnel Policy, effective September 12, 2017, is hereby adopted by
reference; compliance with such policies are a term and condition of County employee
compensation; County employees are entitled to pay for leave policies specified in the
Vigo County Personnel Policy; and the County Auditor shall not issue pay warrants for
paid leave not specified in the Vigo County Personnel Policy;

C. The attached schedule of regular pay rates and overtime pay rates reflect a two and a half
percent increase over 2022 base pay rates. The pay rates shall be established and adopted
on the 11th day of October 2022 and shall be in full-force and effect on January 1, 2023.
Employees shall not receive compensation above the salary range authorized for their
position in the salary ordinance; and the County Auditor shall not issue pay warrants for
pay that exceeds the authorized amount specified in the salary ordinance. New
employees and existing employees transferring positions shall be compensated at the
minimum salary established for the assigned classification level.
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. The number of officers, deputies, and other employees shall not exceed the number
authorized in this salary ordinance.

. Two (2) Merit Deputy positions will be authorized and compensated at the same rate as a
current Merit Deputy. The positions are established under the Community Oriented
Policing Services (COPS) grant through the U.S. Department of Justice for the years
2021 through 2024,

. The attached job classification and compensation maintenance system is hereby adopted.
All County Council adopted job descriptions having a job requirement that states
"Possession of a valid Indiana driver's license and a demonstrated safe driving record,"
shall be amended to state: "Possession of a valid driver's license and a demonstrated safe
driving record."

. Any Merit Deputy with the exception of the Chief Deputy assigned the following
classifications will receive the corresponding annual amount in addition to their base pay.
Merit Deputies receiving classification pay are limited to the number indicated in

parenthesis:
a. Chief of Operations $10,000
b. Jail Commander $6,500
c. Lieutenant (5) $3,500
d. First Sergeant (2) $2,500
e. Sergeant (9) $1,500
f. Detective (10) $1,500
g. K9(1) § 566

. A Merit Deputy Sheriff or Matron shall receive longevity pay annually commencing at
the beginning of the calendar year of his/her 2™ year in the amount of 1.25% of the base
rate of a Merit Deputy Sheriff/Road Deputy (2023 - $52,526). For each subsequent year
of service, they shall receive longevity pay up to the maximum of $13,140.00.

Merit Deputies and Matron receive $2,150.00 per year clothing allowance.

Non-Merit Deputies volunteering an average of sixteen (16) hours per month during the
year, receive $1,500.00 per year clothing allowance.

. Merit Deputies will receive one half (1/2) of the total accumulated, but unused, sick days
upon retirement.

. All other overtime is to be paid in accordance with Fair Labor and Standards Act at a rate
of one and one half (1 '4) times the salary plus longevity.

. The compensation amounts are listed as annual amounts and the calculation of the bi-

weekly or hourly compensation rates may result in a slight variation and will not be
adjusted at the year end.
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N. In the event of an extended Military or Family Medical Leave of a merit officer
exceeding six (6) weeks, the Sheriff may employ a Temporary Deputy. A Temporary
Deputy shall be compensated at a rate of ninety (90) percent of the base rate of a merit
deputy. A Temporary Deputy shall not work more than 29 hours in a pay week and is not
entitled to any benefits. A sufficient appropriation in Personal Services must exist in the
Sheriff budget prior to the employment of a Temporary Deputy. The Sheriff should
submit a plan detailing the anticipated period of time a Temporary Deputy will be
required and the number of hours for that period to the Auditor’s Office for verification
of sufficient appropriation.

O. Compensatory time will be limited per the Vigo County Sheriff’s Department Standard
Operating Procedure, PER-017, effective 12/01/13 as amended 2/11/20. See Exhibit 1.
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Presented to the Vigo County Council, read in full and adopted as written this 11th day of
October, 2022,

Aye [ ] Absent [ ] R. Todd Thacker

Nay |:| Abstain D

Aye I:l Absent ':l c g

Nay D Abstain D Vicki Weger

Aye D Absent D . .

Nay || Abstain [ ] Marie Theisz

Aye I:‘ Absent D . .

Nay [ ] Abstain [ ] Travis Norris

Aye |:| Absent |:] .

Nay [ ] Abstain [ ] Brenda Wilson

Aye D Absent D .

Nay [ ] Abstain | ] David Thompson

Aye [ ] Absent [ ] Aaron Lo.udermilk,

Nay |:| Abstain I:I President
Attest:

James W. Bramble
Vigo Auditor
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Exhibit 1

Vigo County Sheriff’s Department
Standard Operating Guidelines

Reference Number: PER-017 Effective Date: 12/01/13

Subject: Employment Practices - Work Week, Overtime, | Revised: 02/11/20
Court Time

Special Instructions: Replace all previous Number of pages: 3

This directive is for internal use only, and does not enlarge an officer’s civil or criminal liability in any way. Tt
should be construed as the creation of a higher standard of safety or care in an evidentiary sense, with respect to
third party claims. Violations of this directive, if proven, can only form the basis in a non-judicial administrative
setting.

PURPOSE
Establishes guidelines pertaining to work week overtime and court time.
POLICY

Department employees are required to present themselves for duty on each scheduled
duty day as set forth in department SOG.

PROCEDURE
A, Work Week: Regular Duty
I The Sheriff shall establish duty hours for all department employees.
B. Work Week: General Attendance

L. Officers will present themselves for duty on each scheduled duty day with the
following exceptions:

a. When absence is due to illness, and it has been reported to his
commanding officer at the earliest possible moment or before the start
of duty hours.

b. When on vacation, taking approved accumulated time off or if an

authorized leave of absence has been granted.
C. Work Week: Stand by Duty
1. All duly sworn officers of the department are on twenty-four (24) hours’ call

except when absent due to illness, on vacation, taking approved accumulated
time off, or where an authorized leave of absence has been granted.
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2. When contacted by a superior officer on regularly scheduled off duty days,
they shall make themselves available for duty as requested, and as soon as
possible.

3. Any duty time performed during regularly scheduled off duty periods shall be
logged as accumulated authorized overtime.

Work Week: Authorized Overtime

1. Any officer performing overtime duty must have authorization from his or her
direct supervisor when possible otherwise it must be approved by any
department supervisor.

2. All earned overtime will be reported to the secretarial staff as part of the
officer’s monthly activity report. In almost every situation the approving
commander of the monthly report should be the supervisor of the shift or
division in which the overtime is actually earned.

3. The monthly report will briefly explain the need or reason for the eamed
overtime.

4. Overtime Authorization for is not required for grant funded projects.
However, officers working grant projects cannot claim grant funded hours as
regular work hours. An officer may take accrued leave time to work grant
funded projects.

5. Overtime is to be reported in actual overtime earned or taken. Do not multiply
by one and one-half. All record keeping of overtime by secretarial staff will
be recorded in actual overtime hours. Overtime taken, as compensatory time
will be adjusted by secretarial staff at the one and one-half rate.

6.  The approval of the officer's immediate supervisor is required when extra days
off are taken utilizing accumulated overtime.

7. A deputy sheriff may accumulate a maximum of eighty (80) hours in
approved overtime during the period of December 1% to November 30%. If
at any time during this 12 month period a deputy exceeds eighty (80) hours
of authorized overtime he/she shall be compensated for all hours in excess
of eighty (80) hours on the next practical pay cycle following the report of
the overtime to the secretarial staff.

8.  During the 12 month period if a deputy has a change in position that either

increases or decreases their pay rate all overtime hours that the deputy has
accumulated will be paid out at the rate of which the overtime was earned.

9. At the end of each 12 month period (November 30) all overtime that
remains on record for the deputy as of November 30th will be reported to
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the auditor in the month of December and that officer will be compensated
for all accumulated hours over forty and thus a deputy will return to forty
hours of accumulated overtime on December 1.

10. A deputy may utilize any or all of his/her accumulated overtime during this
twelve month period as permitted by their immediate supervisor.

E. Court Time

L. Frequently, police officers are required to testify in judicial hearings or trials
concerning criminal violations. Any officer of the department, who performs
such duty during regularly scheduled off duty periods, shall be compensated
for it in the form of accumulated overtime.

F. This guideline is to be used in conjunction with all relevant department
regulations, rules, policies, and procedures.
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VIGO COUNTY, INDIANA
MERIT OFFICERS SALARY ORDINANCE

2023

Job Category: Merit POLE

2023
Compensation
Base ($52,256) +

Department Title Classification Status Rank

COPS Grant  |Sheriff Deputy Merit POLE A Non Exempt $52,526
COPS Grant  [Sheriff Deputy Merit POLE A Non Exempt $52,526
Sheriff Sheriff Deputy Merit POLE A Non Exempt $52,526
Sheriff Sheriff Deputy Merit POLE A Non Exempt $52,526
Sheriff Sheriff Deputy Merit POLE A Non Exempt §52,526
Sheriff Sheriff Deputy Merit POLE A Non Exempt $52,526
Sheriff Sheriff Deputy Merit POLE A Non Exempt $52,526
Sheriff Sheriff Deputy Merit POLE A Non Exempt $52,526
Sheriff Sheriff Deputy Merit POLE A Non Exempt $54,026
Sheriff Sheriff Deputy Merit POLE A Non Exempt $52,526
Sheriff Sheriff Deputy Merit POLE A Non Exempt $52,526
Sheriff Sheriff Deputy Merit POLE A Non Exempt $52,526
Sheriff Sheriff Deputy Merit POLE A Non Exempt $52,526
Sheriff Sheriff Deputy Merit POLE A Non Exempt $52,526
Sheriff Sheriff Deputy Merit POLE A Non Exempt §52,526
Sheriff Sheriff Deputy Merit POLE A Non Exempt §52,526
Sheriff Sheriff Deputy Merit POLE A Non Exempt $52,526
Sheriff Sheriff Deputy Merit POLE A Non Exempt $52,526
Sheriff Sheriff Deputy Merit POLE A Non Exempt §52,526
Sheriff Sheriff Deputy/School Res Ofcr |Merit POLE A Non Exempt $52,526
Sheriff Detective Merit POLE B Non Exempt $54,026
Sheriff Detective Merit POLE B Non Exempt $54,026
Sheriff Detective Merit POLE B Non Exempt $54,026
Sheriff Detective Merit POLE B Non Exempt $54,026
Sheriff Detective/Sergeant * Merit POLE B Non Exempt $55,526
Sheriff Detective/Sergeant * Merit POLE B Non Exempt $55,526
Sheriff Detective/Sergeant * Merit POLE B Non Exempt $55,526
Sheriff Sergeant Merit POLE B Non Exempt $54,026
Sheriff Sergeant Merit POLE B Non Exempt $54,026
Sheriff Sergeant Merit POLE B Non Exempt $54,026
Sheriff Sergeant Merit POLE B Non Exempt $54,026
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VIGO COUNTY, INDIANA
MERIT OFFICERS SALARY ORDINANCE

2023
Job Category: Merit POLE

2023

Compensation
Base ($52,256) +

Department Title Classification Status Rank
Sheriff Detective/First Sergeant * Merit POLE C Non Exempt $56,526
Sheriff First Sergeant/Training Officer |Merit POLE C Non Exempt $55,026
Sheriff Detective/Lieutenant * Merit POLE D Non Exempt $57,526
Sheriff Lieutenant Merit POLE D Non Exempt $56,026
Sheriff Lieutenant Merit POLE D Non Exempt $56,026
Sheriff Lieutenant Merit POLE D Non Exempt $56,026
Sheriff Captain/Jail Commander Merit POLE E Exempt $59,026
Sheriff Chief of Operations Merit POLE E Non Exempt $62,526

Note: Merit Officers have a separate longevity program.
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AN ORDINANCE ADOPTING COUNTY OF VIGO, INDIANA
SALARY SCHEDULE AND COMPENSATION POLICIES
OF ELECTED OFFICIALS

WHEREAS the County of Vigo, Indiana is an Equal Opportunity Employer, and

WHEREAS it is the intent of Vigo County, Indiana to comply with applicable
federal and State of Indiana employment laws and regulations, and

WHEREAS Indiana Code 36-2-5-3, Section 3. (a) establishes that the county
fiscal body shall fix the compensation of officers, deputies, and other employees whose
compensation is payable from the county general fund, county highway fund, county
health fund, county park and recreation fund, or any other fund from which the county
auditor issues warrants for compensation. This includes the power to:

(1) fix the number of officers, deputies, and other employees;

(2) describe and classify positions and services;

(3) adopt schedules of compensation; and

(4) hire or contract with persons to assist in the development of compensation,
and

WHEREAS Vigo County contracted with a professional human resources
consulting firm to conduct a job classification and compensation study and Fair Labor
Standards Act (FLSA) audit, and

WHEREAS, the Vigo County Council wishes to establish compensation
schedules and pay policies;

NOW THEREFORE, it is ordained as follows:

A. The Vigo County Personnel Policy, effective September 12, 2017, is hereby
adopted by reference; compliance with such policies are a term and condition of
County compensation.

B. The attached schedule of regular pay rates reflect a two and a half percent
increase over 2022 base pay rates. The pay rates shall be established and adopted
on the 11" day of October 2022 and shall be in full-force and effect on January 1,
2023. Elected Officials shall not receive compensation above the salary range
authorized for their position in the salary ordinance; and the County Auditor shall
not issue pay warrants for pay that exceeds the authorized amount specified in the
salary ordinance.

C. If an Assessor, County or Harrison, has received Level II assessor certification
from the Department of Local Government Finance, the Assessor shall, in
addition to the salary provided for above, receive $1,000 compensation. If an
Assessor, County or Harrison, has received Level 111 assessor certification from

55



the Department of Local Government, the Assessor shall receive an additional
$1,500 over the compensation of an Assessor with a Level II certification.

. Per IC 36-2-14-15, if the Coroner is licensed to practice as a physician in Indiana
the compensation must be one and one-half (1 %) times of the fixed compensation
of a Coroner. If the Coroner is a licensed pathologist and performing autopsies
for the County without additional autopsy fees incurred by the County, the
compensation will be one and one-half (1 %) times of the fixed compensation of a
Coroner with a license to practice as a physician in Indiana.

. Elected Officials determined to be ineligible for PERF per state statute shall receive
a stipend equal to the defined employee contribution rate to be paid out in each pay
period.

. The compensation amounts are listed as annual appropriation amounts and the

calculation of the bi-weekly or hourly compensation rates may result in a slight
variation and will not be adjusted at the year end.
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Presented to the Vigo County Council, read in full and adopted as written this 11th day
of October, 2022.

Aye [ ] Absent [ ] R. Todd Thacker

Nay D Abstain D

Aye D Absent D . g

Nay D ApEme D Vicki Weger

Aye |:| Absent |:| . .

Nay [ ] Abstain [ ] Marie Theisz

Aye D Absent D . .

Nay D Abstain | ] Travis Norris

Aye I:’ Absent D .

Nay [] Abstain [ ] Brenda Wilson

Aye |:| Absent D .

Nay [] Abstain [ ] David Thompson

Aye [ ] Absent [ ] Aaron Lqudermilk,

Nay [ ] Abstain [] President
Attest:

James W. Bramble
Vigo Auditor
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ADDITIONAL APPROPRIATION ORDINANCE 2022-32

WHEREAS, it has been determined that it is now necessary to appropriate more money than was appropriated in
the annual budget. Now, therefore:

SEC. 1. Be it ordained by the County Council of Vigo County, Indiana, that for the expenses of the Guardian
Ad Litem Fund, the following additional sums of money are hereby appropriated out of the funds named and for
the purposes specified, subject to the laws governing the same.

ADVERTISED APPROPRIATED
GUARDIAN AD LITEM FUND/8101
8101.10010.000.0000 Payroll Salaries $15,196
8101.15210.000.0000 SS/FICA $1,162
8101.15220.000.0000 PERF $2,158
8101.15230.000.0000 Insurance $11,780
Total Guardian Ad Litem Fund $30,296

Approved on this 11th day of October, 2022 .

AyeD AbsentD
NayD Abstai“D R. Todd Thacker

AyeD AbsentD
NayD Abmi“D Vicki Weger

AyeD AbsentD

NayD AbstﬂiﬂD Marie Theisz

s ] avsen_|
NayD AbstainD Travis Norris

AyeD AbsentD
N”YD Abstﬂi"D Brenda Wilson

AyeD AbsentD
NayD Abs‘ai“D David Thompson

AyeD AbsentD Aaron Loudermilk,

NayD Abmi“D President

Attest:

James W. Bramble
Vigo County Auditor
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SALARY ORDINANCE 2022-18

SECTION 1. Be it ordained by the County Council of Vigo County, Indiana, that for the salaries of Vigo
County Indiana, that for the salaries of the County Government Office Holders and the employees for the
year ending December 31, 2022, the following sums of money are hereby appropriated and ordered set
apart for the purposes specified, subject to the laws governing the same. Such sums herein appropriated
shall be otherwise expressly stipulated for by law provided, however, that disbursements from each
appropriated are further limited to the amounts listed for the detailed accounts making up such
appropriation unless said accounts are increased or decreased in another ordinance or resolution by the
County Council.

SECTION 2. That for the said fiscal year, there is appropriated out of the County General Fund the

following:
APPROVED

COUNTY GENERAL/1000
Juvenile Court/0234
a. Delete Full Time Administrative Assistant
Classification COMOT A

SECTION 3. Effective October 12, 2022.
Approved on this 11th day of October, 2022.

AyeD AbsentD
Ny[] AnmeT] R. Todd Thacker

AyeD AbsentD

Nay[] Apstanf™] Vicki Weger
AyeD AbsentD
Nay[]  Aesam[™] Marie Theisz
AyeD AbsentD
Nay[C] Apstam[™] Travis Norris

AyeD ADsentD
Nay[]  Apsan[™] Brenda Wilson

AyeD AbsentD
ny[7]  A*wm[] David Thompson

AyeD AbsentD

Nay[] s A aron Loudermilk, President

Attest:

James W. Bramble
Vigo County Auditor
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SALARY ORDINANCE 2022-19

SECTION 1. Be it ordained by the County Council of Vigo County, Indiana, that for the salaries of Vigo
County Indiana, that for the salaries of the County Government Office Holders and the employees for the
year ending December 31, 2022, the following sums of money are hereby appropriated and ordered set
apart for the purposes specified, subject to the laws governing the same. Such sums herein appropriated
shall be otherwise expressly stipulated for by law provided, however, that disbursements from each
appropriated are further limited to the amounts listed for the detailed accounts making up such
appropriation unless said accounts are increased or decreased in another ordinance or resolution by the
County Council.

SECTION 2. That for the said fiscal year, there is appropriated out of the County General Fund the

following:
PROPOSED  APPROVED

COUNTY GENERAL/0001
Juvenile Court/0234
a. Add Full Time Staff CASA
Classification COMOT A $18.09/hr

SECTION 3. Effective October 12, 2022.
Approved on this 11th day of October, 2022.

AyeD AbsentD
Noy[]  Asmn[] R. Todd Thacker

AyeD AbsentD

Ny[]  Aesan™ Vicki Weger
AyeD AbsentD
Noy[]  AvsanT] Marie Theisz
ave[] Avsent[ ]
Ney[[]  Aesan[™] Travis Norris

AyeD AbsentD
Noy[]  AvaT] Brenda Wilson

AyeD AbsentD
Nay[[]  Aesan™] David Thompson

AyeD AbsentD
Noy[]  A"@"™JAaron Loudermilk, President

Attest:

James W. Bramble
Vigo County Auditor
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VIGO COUNTY COUNCIL
Sunshine Meeting Minutes
Tuesday, September 6, 2022 at 5:00 P.M.
Council Chambers, Vigo County Government Center

Pledge of Allegiance
President Aaron Loudermilk called the meeting to order at 5:00.

Calling of the roll
R. Todd Thacker — present, Vicki Weger - present, Marie Theisz - present, Travis

Norris — present, Brenda Wilson - present, David Thompson — present, and Aaron
Loudermilk - present.

Public Comments
Barbara Ater of 222 South 25" in Terre Haute was there to plead with the Council to
please approve the request to expend money from the American Recovery Act to replace
infrastructure out in the County. She had personally viewed the serious deterioration of
various culverts and ditches around the county and considered this an emergency. There
was a lengthy discussion during which Brenda Wilson stated that the Council would not
approve any expenditures unless and until a full comprehensive plan for the entire $20
million is submitted by the Commissioners.

Communications from elected officials, other officials or agencies of the County
Brenda Wilson addressed the request of using ARP money to re-work the entrance to the
Government Center. She stated she had a solution to the problem that would satisfy the
urgent need for safety that would not take 6 months to a year for completion. She knows
that the Commissioners and the Sheriff’s Office both have a line item for Contractual
Services that can be used for this solution. She suggested locking all entrances except for
the south entrance where the security office is located right now, hire an outside security
firm who can sit at that door Monday-Friday from 8:00-4:00 who can scan people when
they walk in the door and point them to the offices they are looking for. Problem solved.
There is security for the building. She talked about further benefits this would provide.
She believes it to be a good solution for the emergency problem right now and ARP
money does not have to be used for it. Commissioner Mike Morris asked if this a
proposal for the Council to give an additional appropriation in Contractual Services for
the Commissioners and for maintenance because there was no money to do that right
now. He asked if he heard correctly that she was proposing to increase those budgets.
Ms. Wilson said that was not necessarily what he heard. She knew there was money in
their budget for contractual services. Mr. Morris said that the money was used but there
was no money for this expenditure. A lengthy discussion continued. Ms. Wilson said
that she had proposed her solution as an option that would solve the immediate need of an
emergency need. Discussion continued. Marie Theisz made several comments about
ADA compliance if Ms. Wilson’s idea were implemented. Leanna Moore, Chief Deputy
Clerk, said that with the talk of switching the main entrance to the other end of the
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building, she wanted it to be kept in mind that an election is coming up in the next couple
of months and this location is a vote center and the north entrance has always been the
main entrance and is near where the voting takes place. If changes are implemented
before the election, she feels it might have a detrimental effect to voter turnout. She just
wants to be sure that the election is kept in mind with any decisions that may get made.

First reading by summary reference of proposed ordinances and resolutions

i. ROC 2022-39, Additional Appropriation 2022-30 — Riley Fire
Protection District — Capital Outlay
ii. ROC 2022-40, Salary Ordinance 2022-17 and Additional
Appropriation 2022-31: Clerk — salary increases
iii. ROC 2022-41, Ordinance 2022-03: Council — to reserve funds to
pay off jail early

Reports from committees
There were none.

Resolutions and Ordinances other than appropriations. There were none.
Ordinances relating to appropriations.

i. Additional Appropriation 2022-30; ROC 2022-39: Riley Fire
Protection District, Capital Outlay

Matt McCollough, Chief of the Riley Fire Department, was present to answer any
questions with respect to this request. This money would be for a down payment for the
purchase of a new tanker. They are currently operating on a 1993 1800-gallon tanker.
They are replacing it with a 2022 2000-gallon tanker. Brenda Wilson asked if there was
a reason they were needing to replace it. Chief McCollough stated that there had been
mechanical issues over the years and it had reached the point where it had been repaired
so many times that it can’t be fixed any more. Plus there were safety issues with the age
of it. David Thompson asked if it had to be ordered and, if so, how long it would take.
Chief McCollough said that normally if you ordered one right now, it would be 2025
because everything currently is two years out. This was a demo that was just starting the
process. They were lucky enough to get there when the process was just starting and it
could be purchased now. It is technically a demo but when it comes off the line, it will
belong to them. It will not go through the demo phase. They just got lucky. There were
no further questions.

ii. Salary Ordinance 2022-17 and Additional Appropriation 2022-
30; ROC 2022-40: Clerk, Salary Increases

Leanna Moore, Chief Deputy Clerk, said that they had lost another full-time employee
since this request had been made. They have lost 13 people this year. Some are due to
retirement and just moving away. But to lose that many in such a short period of time
poses a lot of challenges. It was felt that if there was an increase in wages, it might help
keep employees from leaving. Brenda Wilson said that with inflation the way it is and
the fact that they did not have their salary study back yet, their hands were tied. There
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were requests for 19 additional employees for this year’s budget that can’t be funded.

She did not feel they, as a Council, without having the compensation study back yet, can
do anything. Ms. Moore said that, without approving this request, it will cost the County
more money because they will have to employ more people for a short amount of time for
the elections. Discussion continued. Todd Thacker asked if exit interviews had been
conducted and that such might be helpful to learn why people are leaving. There were
additional questions from Council members and lengthy discussion.

ii. Ordinance 2022-03: ROC 2022-41, Council, to reserve fund to
pay off jail early

Aaron Loudermilk introduced Ordinance 2022-03 entitled Ordinance of the County
Council of Vigo County, Indiana to Reserve Funds From Special Purpose Income Tax
Revenues and Jail Income Tax Revenues for the Purpose of Funding an Option to
Purchase the New County Jail Facility in 2029, and Calling and Paying Off the Bonds
Issued in Regard Thereto and distributed copies to Council members and the Auditor’s
Office. He explained what the Special Purpose Tax, the Correctional and Rehabilitation
Facilities tax, the Public Safety tax and the PSAP tax were. These had increased the local
income tax by 2%. At the time these were enacted, the then-Council members had
essentially pledged to pay off the jail bond in advance of 2039 if an opportunity presented
itself. He is proposing that the Council adopt a plan to take additional revenues that
aren’t set aside for the bond payment of LIT Special Purpose and LIT Correctional Rehab
and put them into debt reserve. Each would have a separate fund for the debt service
reserve to be placed. In looking at 2024 and beyond, the estimated amount for Special
Purpose is $6.2 million annually in revenue and for Correctional Rehab Facilities $5
million annually. Once you put in your bond payment, once you add additional funds to
the debt service reserve, roughly in July 2029, there should be $19.4 million which is
exclusively for payment of the new facility, and roughly $10 million from the
Correctional Rehab Facilities fund. With those two amounts and the $4.1 million of debt
service reserve set aside when the bond process was started, this results in a total of
$33.57 million. That would allow the jail bond to be paid off in July of 2029 and also
allow the LIT Special Purpose tax to be eliminated 10 years early. That elimination
would create an estimated $62 million dollar savings to taxpayers. This had been
discussed by the Council in 2018 if the revenue stream allowed it and has been talked
about for several months and it is felt that now is the time to do it. Everyone would like
some tax relief, even if it won’t happen for several years. Several comments were
offered by Council members. Marie Theisz said that she felt this should be looked at to
see if there were any consequences to other areas in implementing this.

David Thompson made a motion to adjourn the meeting at 6:10 p.m. Brenda Wilson
seconded the motion. Upon a voice vote of 7-0, the motion was unanimously approved.
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VIGO COUNTY COUNCIL
Meeting Minutes
Tuesday, September 13, 2022 at 5:00 P.M.
Council Chamber, Vigo County Government Center

Pledge of Allegiance

President Aaron Loudermilk called the meeting to order at 5:00.

Calling of the roll
Present: R. Todd Thacker - absent, Vicki Weger - present, Marie Theisz - present,

Travis Norris — absent, Brenda Wilson - present, David Thompson — present, Aaron Loudermilk -
present. It was noted that Councilman Thacker had a prior engagement that he could not get out
of and was unable to attend tonight’s meeting. Councilman Norris was running late and arrived
at 5:09 p.m.

Correcting of the journal of the preceding meeting if needed
August 2, 2022 Sunshine Meeting

August 9, 2022 Regular Meeting

August 23, 2022 Continuation Meeting
There were no corrections to the minutes of the August 2, 2022 Sunshine Meeting. Marie Theisz
made a motion to approve the minutes of the Sunshine Meeting. David Thompson seconded the
motion. Upon a roll call vote of 6-0, the motion was unanimously approved.

There were no corrections to the minutes of the August 9, 2022 regular meeting. David
Thompson made a motion to approve the minutes of the regular meeting. Brenda Wilson
seconded the motion. Upon a roll call vote of 6-0, the motion was unanimously approved.

There were no corrections to the minutes of the August 23, 2022 continuation meeting. Travis
Norris made a motion to approve the minutes of the regular meeting. Brenda Wilson seconded
the motion. Upon a roll call vote of 6-0, the motion was unanimously approved.

Public Comments — limited to items NOT on tonight’s agenda
There were none.

Communications from elected officials, other officials or agencies of the County
There were none.

Reports from committee(s)

There were none

Resolutions and Ordinances other than appropriations.

i. First Reading of Binding Units 2023 Annual Budgets
Auditor James Bramble gave the First Reading of the Binding Units for 2023 Annual Budgets as
follows: “Complete details of budget estimates by fund and/or department may be seen by
visiting the office of these units of government. Notice is hereby given to taxpayers of Vigo
County Solid Waste Management District, Terre Haute International Airport, Honey Creek Fire
Protection District, New Goshen Fire Protection District, Lost Creek Fire Protection District,
Prairieton Fire Protection District, Riley Fire Protection District, Sugar Creek Township Fire
District, all of Vigo County, Indiana, that the proper officers of Vigo County Council will
conduct a public hearing on the year 2023 budget. Following this meeting, any ten or more
taxpayers may object to a budget, tax rate, or tax levy by filing an objection petition with the
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proper officers of the Vigo County Council not more than seven days after the hearing. The
objection petition must identify the provisions of the budget, tax rate, or tax levy to which
taxpayers object. If a petition is filed, the Vigo County Council shall adopt with the budget a
finding concerning the objections in the petition and testimony presented. Following the
aforementioned hearing, the proper officers of the Vigo County Council will meet to adopt the
following budgets. The public hearing date is Tuesday, September 13, 2022 at 5:00 p.m. at the
County Council Chambers, Terre Haute, Indiana and the adoption meeting is Tuesday, October
11, 2022 at 5:00 p.m.at City Hall Court Room, 17 Harding Avenue, Terre Haute, Indiana.” Mr.
Bramble then gave the first reading of the Capital Improvement Board 2023 Annual Budget
which had been presented to the Budget Committee. It shows a subsidy from the Food &
Beverage Tax Fund for the year to be $941,339. President Loudermilk reminded the binding
units that the adoption meeting date of October 11 at 5:00 p.m. will be held in the City Hall Court
Room due to early voting taking place at the Government Center. Marie Theisz said that three of
the departments had a situation with the State that happened that gave them very little time with
their budgets for next year and she wondered if there was anything the Council could look into or
do to support them. She believed it concerned Sugar Creek, Lost Creek and Riley. President
Loudermilk said they were still trying to work through it. He hoped the entire Council would
make it a goal to try and find a solution to make each of those three whole and it is currently
being worked on.

ii. Final Reading of the 2023 Annual Budget of Vigo County
Auditor James Bramble gave the final reading of the 2023 annual budget for Vigo County as
follows: Notice is hereby given to taxpayers of Vigo County, Indiana that the proper officers of
Vigo County will conduct a public hearing on the year 2023 budget. Following this meeting, any
ten or more taxpayers may object to a budget, tax rate, or tax levy by filing an objection petition
with the proper officers of Vigo County not more than seven days after the hearing. The
objection petition must identify the provisions of the budget, tax rate, or tax levy to which
taxpayers object. If a petition is filed, Vigo County shall adopt with the budget a finding
concerning the objections in the petition and testimony presented. Following the aforementioned
hearing, the proper officers of Vigo County will meet to adopt the following budget: Public
Hearing Date: Tuesday, August 9, 2022; Public Hearing Time: 5:00 p.m.; Public Hearing
Location: 127 Oak Street, Terre Haute, IN 47807 in the Vigo County Council Chambers;
Adoption Meeting Date: Tuesday, September 13, 2022; Adoption Meeting Time: 5:00 p.m.;
Adoption Meeting Location: 127 Oak Street, Terre Haute, IN 47807 which is here at the Vigo
County Council Chambers; Estimated Civil Max Levy is $39,624,339; Property Tax Cap Credit
Estimate $10,923,970. The total budget estimate for all funds in Vigo County is $84,693,490.
The total max levy for Vigo County is $51,700,000. The current tax levy is $36,191,011.”
President Loudermilk then asked Budget Committee Chairman David Thompson to talk about the
proposed budget. Mr. Thompson thanked Councilwoman Wilson and Councilwoman Theisz as
the other two members of the Budget Committee for all their time and effort put into this
procedure, along with all others involved in the many various processes to put together the annual
budget. He then reviewed the process and the challenges they faced with the current economic
climate and the fact that the salary study had not yet been completed. He summarized saying that
this year’s budget contains a 2.5% compensation increase, no new positions and the employee
health insurance increase was funded. They had tried to reduce pressure on the property tax
funds and briefly reviewed some of the changes. Brenda Wilson and Marie Theisz each
commented on the process. Councilwoman Weger and Councilman Loudermilk also added a few
brief comments. Marie Theisz then asked the Council to consider the possibility of increasing the
compensation raise to 3% rather than 2.5%. There was a lengthy discussion about this and the
ramifications of the increase. Marie Theisz made a motion for the 2023 budget to consider and
look further into a 3% raise as opposed to the 2.5% raise for employees in the county. She then
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reworded her motion to say she made a motion to make the salary raise for the county employees
be 3% for 2023. Vicki Weger seconded the motion. Before a vote was taken, David Thompson
said there was discussion about this during the budget meetings and he believed they had settled
on the 2.5% at the time because of the 19 requests for new positions that had been turned down
because of the lack of information on the salary study. His biggest concern of those positions was
the 11 new jailers and whether those additions will be mandated or not. It was his impression that
such uncertainty was why they decided on the 2.5% rather than more. Ms. Theisz said that she
had agreed at that time to mainly keep things moving and that she had mentioned that she would
probably suggest that 3% be the increase when they got to full Council. Brenda Wilson added
that she agreed with David Thompson’s assessment of the reasoning behind the 2.5% increase.
Upon a roll call vote, voting was as follows: Vicki Weger - nay; Marie Theisz - aye; Travis
Norris - nay; Brenda Wilson - nay; David Thompson - nay; and Aaron Loudermilk - nay. With a
vote of 5-1, the motion was defeated. Brenda Wilson then made a motion to approve the 2023
annual budget for Vigo County as presented. David Thompson seconded the motion. Before a
vote was taken, Marie Theisz noted that with the salary study not available for use this year, it
would be next year before the study would be used for decision-making purposes and that is why
she was asking for the compensation increase to be 3%. She wanted to assure everyone that
things will be addressed. Vicki Weger added several comments. Marie Theisz then added that
she did support a lot of the budget being proposed tonight even if she would have preferred a
higher compensation amount. Upon a roll call vote, voting was as follows: Vicki Weger - nay;
Marie Theisz - aye; Travis Norris - aye; Brenda Wilson - aye; David Thompson - aye; and Aaron
Loudermilk - aye. With a 5-1 vote, the motion passed.

iii. Ordinance No. 2022-03: Council — Ordinance of the County Council
of Vigo County, Indiana to Reserve Funds From Special Purpose
Income Tax Revenues and Jail Income Tax Revenues for the
Purpose of Funding an Option to Purchase the New County Jail
Facility in 2029, and Calling and Paying off the Bonds Issued in
Regard Thereto; ROC 2022-41
President Loudermilk reviewed this Ordinance that was presented last week at the Sunshine
Meeting. Vicki Weger said that she had spoken with several financial people in the community
and the question was asked if the Council had the authority to establish a fund or if it was up to
the Commissioners to do that. Council Attorney Robert Effner said he believed the Council did
have the authority to do what is contemplated by this Ordinance. Ms. Weger added that the two
local banks also said the Council should be prudent about matters when doing this to make sure
that we didn’t hurt ourselves with interest rates and such. Auditor Bramble said that generally the
authority to establish a new fund lies with the executive. The language of this Ordinance seems
to be establishing some sort of debt service reserve fund. Mr. Effner stated that he didn’t believe
it was establishing a fund but rather a reserve within the fund. Mr. Bramble said that it seemed to
him it fit all the definitions of a fund. You’re taking a source of revenue to set aside for a specific
purpose and that is what this is doing. That is fund accounting. Council Administrator Kylissa
Miller said that per the statute, we cannot move those monies to another fund. You cannot
transfer them to another fund. The recommendation of the State Board of Accounts was to
reserve them within the funds where they reside and are deposited into upon receipt. Mr.
Bramble asked if, when the time came to call those bonds and buy them back if that would then
be an executive decision. Ms. Miller replied that it would be. She said that the Ordinance was a
tool to reserve funds to pay the bonds off early. The Ordinance will not force this to be done but
will make the Council accountable to the public since there is an Ordinance allowing it and funds
set aside to do so. Discussion continued. Brenda Wilson made a motion to approve Ordinance
No. 2022-03. David Thompson seconded the motion. Before a vote was taken, Marie Theisz
made several comments and asked about any consequences that could arise by setting the money
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aside if it were needed in the event an emergency or a disaster happened. There was a short
discussion about this. Chief Deputy Auditor Cheryl Loudermilk ask if this Ordinance also
included the LIT/Correctional Rehab Fund that is being set aside. President Loudermilk said that
it includes LIT/Correctional Rehab Facilities and LIT/Special Purpose. Upon a roll call vote,
voting was as follows: Vicki Weger - nay; Marie Theisz - aye; Travis Norris - aye; Brenda
Wilson - aye; David Thompson - aye; and Aaron Loudermilk - aye. With a 5-1 vote, the motion
passed.

Ordinances relating to appropriations.

i. Additional Appropriation 2022-30; ROC 2022-39: Riley Township

Fire Department District — capital outlay

This had been presented and discussed at the Sunshine Meeting. Brenda Wilson asked to clarify
that even though this says it is an additional appropriation, it is basically just a request to spend
money that they have already. It is not additional money they are asking for. Council had no
additional questions. Travis Norris made a motion to approve Additional Appropriation 2022-30.
Brenda Wilson seconded the motion. Upon a roll call vote of 6-0, the motion unanimously
passed.

il Salary Ordinance 2022-17 2022-23; ROC 2022-40: Clerk —salary
increases

Leanna Moore, Chief Deputy Clerk, explained this last week at the Sunshine Meeting. Jackson
Kensell, an assistant supervisor with the Clerk’s Office, was present to answer any additional
questions. Mr. Kensell said that in doing some research on his own, he found that when the
contract with Baker Tilly was signed for the salary study, the inflation rate was 6.8% and in
August, it is 8.4%. Brenda Wilson said that the Council is still at the mercy of waiting on the
results of the salary study. All new position requests had been denied for 2023 and she did not
feel confident making this kind of an adjustment at this time. There was a lengthy discussion.
Council had no further questions or comments. With the lack of a motion from the Council, this
request died.

iii. Additional Appropriation 2022-31; ROC 2022-40: Clerk — salary
increases
This appropriation request concerned the Salary Ordinance previously discussed and, again, with
a lack of a motion, this request died.

Honorary Resolutions
There were none.

Resolutions relating to fiscal policies of the Council
There were none.

Appointments

There were none.

Adjournment
David Thompson made a motion to adjourn. Brenda Wilson seconded the motion. By a

unanimous voice vote, the meeting was adjourned at 6:35 p.m.
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